Malone Central School District and Malone Federation of Teachers (1998) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu
 
 
Contract Database Metadata Elements   
 
Title: Malone Central School District and Malone Federation of Teachers (1998) 
 
Employer Name: Malone Central School District 
 
Union: Malone Federation of Teachers 
 
Local:  
 
Effective Date: 07/01/98     
 
Expiration Date: 06/30/03 
 
Number of Pages: 55      
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/
 
For additional information on the ILR School, http://www.ilr.cornell.edu/ 
..
.
I
/J', .f"
5536 06302003
Malone Central School District And
Malone Federation Of Teachers
Agreement between
the
SUPERINTENDENT
of the
MALONE CENTRAL SCHOOLS
and the
MALONE FEDERATION OF TEACHERS
July 1, 1998 - June 30,2003
RECEIVED
APR 18 2001
NYS PUBUC EMPLOYMENT
RELATIONS BOARD
361
~~J
J pt~o
~.D
.--r_C~Ji
~=r
r'
,
@v
..
.
#'
,.
CONTENTS
Preamble
Fonnal Agreement
1
2
SCHEDTJr,E A
NEGOTIATION PROCEDURE
Article I
Article II
Article III
Article IV
Article V
Article VI
Procedural Agreement
Recognition
Principles
Areas For Negotiation and Agreement
Negotiations Procedures
Implementation and Amendment
4
4
4
5
5
6
SCHEDT Jl~P;B
RTJl~P;SAND REGULATIONS
COVERING THE RELATIONSHIP OF THE TEACHERS ro THE BOARD
Article I
Article II
~m~M~~~~ 7
Long Tenn Substituting 8
A. Excessed Teachers 8
B. Floating Substitute 9
Transfers 10
A. Vacancies and Voluntary Transfers 10
B. Involuntary Transfers 10
C. Position Abolishment 11
D. When an Involuntary Transfer is to Occur the
Following Procedures are to be Followed 11
Leaves of Absence 11
A. Sick Leave 11
B. Personal Leave 12
C. Public Obligation 12
D. Military Leave 12
E. GIJlduate Study 12
F. Maternity Leave 12
G. Extended Sick Leave 13
H. Sick Leave Pool 13
Professional Participations 13
A. Curriculum 13
B. Class Size Advisory Committee 13
. C.-..Professional Advancement Committee 14
D. Equipment and Materials 15
E. Relationship to the Board of Education 15
F. Professional Conferences 15
G. Inservice Education 16
H. Community Services 16
I. School Improvement Committees 16
Article III
Article IV
Article V
.-
Article VI Coordination of Instructional SeIVices 16
A. Area Facilitators 16
B. Subject Coordinators 17
.
C. Grade-Level Coordinators 17
D. Duration of Appointments 17
E. Teaching Load 17
F. Release Time 17
G. Training 18
Article VII
-- Teacher Evaluation and Teacher Files 18
A. Non-Tenure Teachers 18
B. Non-Tenure and Tenure Teachers 18
C. Teacher Files 18
Article VIII -- Discharge and Discipline of Teachers 19
A. Non-Tenure Teachers 19
B. Non-Tenure and Tenure Teachers 19
C. Fair Dismissal Procedure 19
Article IX Grievance Procedure 19
A. Purpose 19
B. DeDnitions 20
C. Procedures 20
D. Time Limits 21
E. Formal Procedure 21
Article X Retirement 22
Article XI Insurance 23
A. Health Insurance 23
. B. Dual-Family Coverage Agreement 24C. Health Insurance for Retirees 24
D. Dental - Optical Insurance 24
Article XII
-- Salazy 25
Article XIII -- School Calendar 26
Article XIV -- Extended Work Year 26Article XV
-- Use of School Facilities 26
Article XVI -- RatiDcation 26
APPENDICES
Appendix A -- Salazy 28
Salazy Schedules 29
Co-Curricular Schedule 32Appendix B -- Interscholastic Athletics 34
Coaching Salazy Schedule 36
Appendix C- __0'., ~Clarification 'OfPrevious Side Letters of 41
Agreement
Memo from MFT Leadership to Members 43Appendix D -- Memorandum of Understanding 45
.
__
"-
..
~
The Board and the Tederatlon flrmlv believe that the prlmarv function of
the Board and the Tederatlon Is to assure each bov and girl attending the
Malone Central School District schools the highest level of educational
opportunities obtainable. The Board and the Tederatlon believe that the
objectives of the educational program are realized to the highest degree when
mutual understanding: cooperation: and effective communications exist between
the Board and the professional teaching staff.
in order to effectuate the provisions of Chapter 392 of the laws of 1967
(Public Emplovees' Talr Emplovment Act). to encourage and Increase effective
and harmonious working relationships between the Malone Central School
District Board of Education and Its professional emplovees represented bv the
Malone Tederatlon of Teachers. and to enable the professional emplovees more
fullv to participate In and contribute to the development of policies for the school
district so that the cause of public education mav best be served. the
Superintendent and the Malone Tederatlon of Teachers do herebv enter Into and
subscribe to the provisions of this Agreement.
1
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FORMAL AGREEMENT
This AGREEMENT is effective July 1. 1998 between the SUPERINTENDENT of the Malone
Central School District. FRANKLIN COUN1Y. NEW YORK. herein called the "Employer." and
THE MALONE FEDERATION OF TEACHERS. an unincorporated Association herein after called
the "Federation" and/or "MFr'.
Witnesseth:
WHEREAS. heretofore a Negotiation Procedure Agreement was entered into between the School
Board of Malone Central School District and the Federation a copy of which is made a part
hereof. and marked Schedule A. and
WHEREAS. pursuant to the provisions of ARTICLE XIV of the New York State Civil Service Law.
a consensus has been reached covering the area under discussion:
It is agreed by and between the employer and the Federation. that this instrument shall
constitute the memorandum of understanding as referred to in Paragraph No.7 of ARTICLE VI
of the aforesaid AGREEMENT of January 23. 1968.
1. The Employer shall deduct from the wages of the employees and remit to the Federation
regular membership dues for those employees who signed authorization permitting such
payroll deductions. The employer shall also deduct from each salary payment such sums as
are authorized in writing by any teacher to be paid to the North Franklin Federal Credit Union.
the United Way. a tax sheltered annuity. the NYSUT services and forthwith to immediately pay
the amount of such authorized deductions to the agency.
The parties hereto agree to the fonnation of an Annuities Review Committee. The committee
will be composed of the President of the Board of Education. the Business Manager. the
Superintendent or his/her designee. the MFT Vice-President. the MIT Treasurer. and the MIT
President or his/her designee. Upon mutual ratification of this agreement. the duty of this
committee will be the determination. by consensus. of six (6) tax shelter annuity companies for
the use of MFT unit members hired after the date of this contract's ratification. On an annual
basis. the committee will review the continuance of the said six (6) companies. Any changes.
revisions. additions or deletions of the said six (6) companies will only be done via the
consensus of this committee. Throughout the lifetime of this agreement. for those MFT unit
members who were hired prior to the date of its mutual ratification. there will be continued use
of those existing tax sheltered annuity companies. As MIT unit members leave the District and
the remitting of funds ceases for a particular company. then that company will no longer
continue to serve as a tax shelter annuity company unless it be deemed otherwise by the
Annuities Review Committee.
In the case of a new MFT unit member. who has prior established financial contributions
with a particular tax shelter annuity company: if that company is nQt. one of the agreed upon
six (6). but it is. one of those companies that is presently among those used by the MFT
membership. then that new MFT unit member will be enabled to continue his/her
contributions to that particular company. In the case of a new MFT unit member. who has
prior established financial contributions with a particular tax shelter annuity company that is
entirely ~ to the 'Malone Central School District. it 'will be the 'responsibility of the Annuities
Review Committee to determine the financial hardship and subsequently. the ability for that
new MFT unit member to continue or not continue with that particular tax shelter annuity
company via their employment for the District.
2. The Employer shall deduct from the wage or salary of employees in the bargaining unit who
are not members of the Federation the amount equivalent to the dues levied by the Federation
and shall transmit the sum so deducted to the Federation. in accordance with Chapters 677
and 678 of the Laws of 1977 of the State of New York. The Federation affinns that it has
adopted such procedure for refund of agency shop fee deduction as required in Section 3 of
Chapters 677 and 678 of the Laws of 1977 of the State of New York. This provision for agency
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shopfee deduction shall continue in effect so long as the Federation maintains such procedure.
The agency shop fee deduction shall be made folloWing the same procedures as applicable for
dues check-off, except as otherwise mandated by law or this Article of the Agreement.
.
3. The parties hereto agree that the salary schedules, as established by Agreement between the
parties hereto, are as set forth in the annexed appendices A and B hereto attached and made a
part thereof; and the provisions embraced in appendix C and D, and are effective for the period
from July 1, 1998 to June 30,2003.
4. The parties hereto agree that the rules and regulations covering the relationship of the
Teachers to the Board of Education, including but not limited to teacher evaluation, discharge
and discipline, transfer, sick leave, other leaves of absence, are as shown on the attached
schedule made a part hereof; and marked Schedule B.
5. IT IS AGREED BY AND BE'lWEEN THE PARTIES THAT ANY PROVISION OF 'THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN
APPROVAL.
6. It is expressly understood and agreed by and between the parties hereto that this Agreement
and the schedules attached hereto constitute the entire Agreement between the parties, and
that it cannot be altered, changed or modified except in writing.
7. It is further expressly understood and agreed that this Agreement is subject to the
provisions of ARTICLE XIV of the Civil Service Law of the State of New York.
.
8. If any provisions of this Agreement or any application of the Agreement to any teacher or
group of teachers shall be found contrary to law, then such provision or application shall not
be deemed valid and subsisting except to the extent permitted by law, but all other provisions
or applications shall continue in full force and effect.
9. The Employer and the Federation agree that changes in past practices or other policies
which affect the terms and conditions of employment will be jointly agreed to by the
Superintendent and the Federation. If agreement is not reached, the matter will be turned over
to the Joint Study Council.
In the event there is disagreement as to whether an issue should be deemed a past
practice, the matter will be grieved beginning at stage three of the grievance procedure.
10. Copies of this agreement shall be printed or otherwise reproduced at the expense of the
Board and given to all teachers now employed or hereafter employed by the Board within two
(2) weeks after its execution, or employment if that occurs later.
IN WITNESS WHEREOF, the parties hereto have caused these presents to be executed in
triplicate.
BOARD OF EDUCATION
MAWNE CENTRAL SCHOOL DISTRICT
FRANKLIN COUN1Y
NEW YORK
DATE~5/~;:LIO()
I I
BY: &<u-' l7Zc~~cf*r/A..~
! PRESIDENT, MAWNE FEDERATION OF TEACHERS
DATE:.b {J.;;. lot) BY: 2VCUh.l C /;) cJ~o SUPERINTE . NT
~ F~j)J. DATE:S~2~6 BY:
PRESIDENT, BOARD OF EDUCATION
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SCHEDULE A
NEGOTIATION PROCEDURE
SUPERIN1ENDENT of the MALONE CENTRAL SCHOOL DISTRICT
AND
MALONE FEDERATION OF mACHERS
AFFILlAmD WITH
NYSUT & THEIR NATIONAL AFFILlAmS
AS AMENDED BY AGREEMENT OF THE PARTIES
DATED: January 11. 2000
Pursuant to Article 14 of the State Civil Service Law. the Board of Education of Malone Central
School District hereby adopts the following agreement covering recognition of a teacher
organization and methods by which negotiations shall take place with said organization.
ARTICLE I - PROCEDURAL AGREEMENT
This amended procedural agreement made and entered into this 11th day of January 2000. by
and between the School Board of Malone Central School District (hereinafter referred to as the
"Board") and Malone Federation of Teachers. affiliated with the NYSUT AND THEIR NATIONAL
AFFILlAmS (hereinafter referred to as the "Federation" and/or "MIT').
ARTICLE II-RECOGNITION
The Board. in order to recognize a teacher organization as exclusive representative of teaching
personnel. requires satisfactory evidence that the organization in fact represents a majority of
such employees. Such evidence shall be in the form of a notartzed statement verifying
membership support of the Federation or written designations or payroll deductions as
provided by the By-Laws. In the event of a challenge. the Board will proceed according to the
regulations of the Public Employee Relations Board established under Article 14 of the Civil
Service Law. Upon submission by the Federation to the Board of satisfactory evidence that the
Federation does represent the majority of the professional employees in the District. the Board
will recognize the Federation as the exclusive negotiating agent for all teachers and school
nurses employed by the District excluding the Superintendent. Assistant Superintendent.
Business Manager. Principals. Assistant Principals. Substitutes. and Directors. The Federation
shall submit to the Board by October 1st of each year a notartzed statement of the active
members of the Federation. This recognition shall continue in effect so long as the Federation's
active membership contains more than fifty (50) percent of the total employees in the
negotiating unit.
ARTICLE III - PRINCIPLES
A. Professional Teaching Personnel: It is recognized that members of the professional staff
requiTe specialized qualifications and that the success of the educational program in the
Malone Central Schools depends upon the maximum utilization of the abilities of teachers who
are reasonably well satisfied with the conditions under which their services are rendered.
B. Rigbt to Join or not Join: It is further recognized that teachers have the right to join or not
to join the .Federation. but membership shall not.. be a prerequisite for employment or
continuation of employment of any employee.
C. Rights of Minorities and Individuals: The legal rights inherent in the State Civil Service Law
and in the ruling and regulations of the Civil Service Commission affecting certlftcated
personnel and non-certificated school employees are in no way to be abridged by this
agreement.
4
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ARTICLR IV - AREAS FOR NEGOTIATION AND AGREEMENT
This .recognition constitutes an agreement between the Board and the Federation to reach
mutual understandings in regard to matters related to terms and conditions of employment.
The Board and the Federation recognize that the Board is the legally constituted body
responsible for the determination of policies covering all aspects of the Malone Central School
District System. The Board recogniZes that it must operate in accordance with all statutory
provisions of the state and such other rules and regulations as are promulgated by the
Commissioner of Education in accordance with such statutes. and the Board cannot reduce.
negotiate. or delegate its legal responsibilities except as permitted by law.
ARTICLE V - NEGOTIATIONS PROCEDURES
A. Living Contract: Any term or condition of employment, other than salary schedules. that
either party wishes to address during the life of this Agreement. shall be dealt with in the
following manner:
The issue shall be presented to the Joint Study Council for review. The JSC will only deal
with one issue at a time.
If the matter can be resolved by the JSC. and it is jointly determined that there is no need
to delete. add. or modify existing contractual language. or reduce or el1m1nate an existing
benefit. or place an additional obligation upon the Malone Central Schools. the resolution of the
matter by the JSC shall be reduced to writing as part of the minutes of the JSC. Should the
JSC's determination alter established practice. or be contrary to the specific language of the
contract, the written resolution of the matter shall be executed as a Memorandum of
Understanding. as an addendum to the contract.
Should the JSC be unable to reach mutual agreement on the matter in question. or should
the determination of the JSC be that it is necessary to alter or modify the contract in order to
resolve the matter. the matter shall be referred to the Negotiation Committee. which shall be
comprised of representatives appointed by the Malone Schools Board of Education and the
Malone Federation of Teachers. respectively. In the event the matter is to be negotiated by the
parties. such negotiations shall be conducted in accordance with the recognized provisions of
applicable Civil Service Law (Taylor Law).
Joint Study Council
The JSC shall be. comprised of the Chief School Officer. three members of the Malone
Central Schools Board of Education appointed by the Malone Central Schools Board of
Education. the President of the Malone Federation of Teachers. and three members of the MFT
appointed by the Representative Council of the MFT.
B. Opening Negotiations: Either party may. upon written notice to the other. no later than
February 1 of any year of the Agreement, demand to open formal negotiations for a successor
agreement. Upon this request. a mutually acceptable meeting date shall be set. All issues
proposed for negotiation shall be submitted LYJwriting by either party at the first meeting. The
second meeting and all necessary subsequent meetings shall be called at times mutually agreed
upon. by the parties.
C. Negotiation Procedures: Designated representatives of the Board shall meet with
representatives of the Federation for the purpose of engaging in principle-based negotiations in
an effort to reach an agreement. Additional meetings shall be held as required until an issue(s)
is resolved or an impasse is reached.
D. Exchange of Information: Both parties shall furnish each other. upon reasonable request.
all available information pertinent to the issue(s) under consideration during actual negotiating
sessions.
5
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E. The parties agree that during the period of negotiations and prior to reaching impasse or
agreement. the proceedings of the negotiations shall not be released to the public or any news
media unless such a release has the prior approval of both parties hereto.
F. Reaching Agreement: When agreement is reached covering the areas under negotiation. a
proposed agreement shall be reduced to writing and submitted to the Federation and the Board
for approval. Following approval by the Federation and by the Board. the Board will take such
actions upon the recommendatlon(s) as are necessary to make them official.
G. Resolving Difference: If both parties are unable to reach agreement. they shall seek the
services of the Public Employees Relations Board through the provisions of Section 209. Article
14 of the Civil Service Law. Any fees and expenses for such services will be borne equally by
the two (2) parties.
ARTICLE VI - IMPLEMENTATION AND AMENDMENT
This procedural agreement shall become effective upon its approval by the Federation and by
the Board. It may be amended by mutual consent of both parties with written evidence of said
consent being presented by each party to the other.
Any individual agreement or arrangement heretofore or hereafter executed \\ith any member of
the negotiating unit represented by the Federation shall be subject to and consistent with the
terms of this agreement.
DATE: ..5/r2d../OCI, I
MALONE FEDERATION OF TEACHERS
AFFILIATED WITH NYSUT & THEIR NATIONAL AFFILIATES
BY: &4-4J 7?1cK.~tC~
( Its President Hereunto Duly Authorized
(L.S.)
DATE: S 12 Z /114
DATE: ...s-hak
BOARD OF EDUCATION OF THE MALONE CENTRAL SCHOOL
DISTRICT
~BY: ~~;:- ~ Q (L.S.)
~
I~ President ~er~unto D~l~A:thOrized
BY: iJ/~ ~I C(.<)~[lh
Superintendent
(L.S.)
6
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SCHEDULE B
RULES AND REGULATIONS
COVERING THE RELATIONSHIP OF THE TEACHERS TO THE BOARD
ARTICLE I -TI1:ACHER ASSIGNMENTS
A. All teachers shall be notified in writing as to assignments (grade and/or subjects) for the
coming year. Teachers having assignments changed or added shall be notified in advance by
the principal or director. Such notification should be gtven before the end of school in June.
except in case of emergency (such as teacher leaving unexpectedly. an unpredictable change in
enrollment, etc.) in which case notification shall be made as soon as it is determined that an
assignment change is necessary.
B. All teachers shall have five (5) preparatory periods per week.
c. Substitutes for Art. Music. Physical Education:
Elementary staff members who are relieved of duty while their students are at Art. Music.
or Physical Education, shall be entitled to the time as preparation time. If the Music, Art, or
Physical Education teacher is not available to assume his/her duties. then the District shall
make every reasonable effort to provide supervision for the teacher's students so that the
elementary staff member may be able to take the preparation time. This shall include but not
be limited to making every effort to obtain a certified teacher to substitute even if that teacher's
area of certification is not in Art, Music. or Physical Education. and. also if necessary,
attempting to use a teacher's aide if this is possible and practical.
In the event an elementary teacher is deprived of his/her preparation time more than twice
in any semester. then the Superintendent and Federation President shall meet and work out a
method of guaranteeing the unit member his/her preparation time for the rest of the semester.
D. President's Released Time: The President of the Malone Federation of Teachers shall
perform his/her regular teaching assignments, however. all non-instructional duties will be
suspended during his/her term in office subject to the approval of the Superintendent. Such
time will be used for the purpose of improving communication and cooperation among the
Federation. the Board. and the public at large.
The Federation President will be allowed one day per month free of teaching or supervisory
duty to conduct Federation-district liaison work.
1. The Federation President may designate some other unit member to use this time in
his /her behalf.
2. The Superintendent will be notlfied by the Federation President two (2) days prior to the
use of this time by another unit member.
E. Mainstreaming: It is currently District practice not to require unit members to develop
YEP's, or to participate directly in parent and/or teacher conferences that are held for the
purpose of developing YEP's.
Should the District at some further time desire to change this policy, it acknowledges its
obligation to negotiate the change with the Federation.
The Federation agrees to negotiate over such a proposed change at the time it is proposed
even if this occurs during the term of this contract. Should a change in the law mandate a role
for unit members that is not required or permitted in this article, the unit members will
perform that role to the degree mandated while negotiations take place over the impact.
In the event of such a change in the law. both parties agree to meet and expedite the
negotiations as much as possible.
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F. Duty Free Lunch: Every teacher shall be entitled to a duty free lunch period of at least
thirty minutes in duration.
G. Staff Reduction: For the duration of this contract, position cuts may occur as a result of:
--Decline in pupil enrollment
-':Budgetary consideratlons
In the event either of these conditions occur:
1. Position cuts will be accomplished by voluntary retirements and resignations before a
position will be cut that results in a layoff (e.g., if the number of positions eliminated is
equaled or exceeded by the number of unit members leaving the system then no lay-offs will
occur .)
2. A position may only be eliminated if such action does not create a significant increase in
class size in the department or area (e.g., K-6).
3. Positions eliminated that result in a layoff will be subject to the following:
a. The district will notify the union in writing by June 1 of its intention to eliminate
positions. The notice will specify the positions to be eliminated.
b. Teachers who will be excessed because of the position cuts shall be given the
opportunity to fill any present vacancy or position which becomes vacant up until the
following September 1 for which they are certlfted or can become certlfted by September
1.
.
c. Staff reduction will be governed by the appropriate provision(s) of education law.
d. Excessed teachers who subsequently obtain certlftcation in another tenure area shall
be gtven first consideration for any openings which develop in their new area of
certlftcation.
Subsequent to the date the excessed teacher ceases to be employed by the district but within
60 days of that date, the district shall notify the excessed teacher by certlfted mail of the
following obligation:
"It will be the responsibility of the teacher to advise the
Superintendent of the receipt of any new certlftcation(s)."
If the district complies with this notification requirement, it shall be absolved of its
responsibility should the teacher fail to notify them of the receipt of certlftcation(s) in a new
area.
H. The staff ~ork day will be a 7 1/4 hour day Monday through Thursday. On Friday the end
of the teacher work day will coincide with student dismissal in consideration of the meetings,
parent-teacher conferences, and after school study sessions that they participate in during the
week.
I. Any day a secondary member is not scheduled for a superyisoty duty, he/she will make
themselves available for one advisoty period.
J. When the need arises for the assignment of a sixth section of instruction, such assignment
will be made through the involvement of the building administration, the union president, and
the teacher. For that year, no extra duty will be assigned to that teacher.
ARTICLE II - LONG TERM SUBSTITUTING
A. Excessed Teachers: For a period of six years, unit members who are excessed shall, in
order of seniority, be gtven fIrst opportunity at any long term substituting opportunities in
areas for which they are certified. They shall receive salary and fringe benefits in accordance
8
.with the appropriate salary schedule which will reflect years of service and credit hours. The
accumulation of long term substituting which results in the equivalent of one full year of
teaching services will cause advancement of one step on the salary schedule.
No such employee may begin a new assignment as a long term substitute until any existing
assignment has been completed.
Any such employees availing themselves of such substituting opportunities shall retain recall
rights to any full-time vacancy to which they may be entitled in accordance with education law.
Seniority shall be govemed by the appropriate statutes and decisional law.
B. Floating Substitute: A maximum of one excessed teacher per year shall be employed by the
district as a floating substitute. This provision will become effective and apply to teachers who
are excessed after July 1, 1981. This position shall be offered each year to an excessed teacher
in order of seniority. The failure of the employee to accept such employment within ten (10)
days will cancel any and all claims to the floating substitute position.
1. The appointment to this position will be done on an annual basis.
2. After the initial appointment, the individual shall be reappointed if the prior service has
been satisfactory as determined by the District.
If the individual filling this position should leave the position of floating substitute prior to the
end of the school year, the person waives all rights to re-appointment as a floating substitute.
This position will then be offered to the next excessed teacher in accordance with seniority.
.
By accepting the position of floating substitute, the employee does not sacrifice the right to
recall to a full-time position or the right to a long-term substitute position to which his/her
seniority may entitle him/her.
The floating substitute shall be available for work every day to substitute in areas assigned by
the district and shall be accessible to phone contact until 9:00 A.M. on every school day.
The district will be obligated to use the floating substitute under the following circumstances:
--An absence in an area where the floating substitute is certified.
--An absence in an area where the floating substitute is not certified but where he/she can
be utilized without violating the law and without jeopardizing health or safety such as in
certain specialized areas. (If there is any logical basis for concern over health, safety or
legal violation, then the Superintendent shall have sole discretion in making the
determination. )
--The district has a professional duty to be performed where it is willing to assign the
substitute.
If the employee elects to refuse a substituting assignment the District may deduct 1/180 of
his/her salary for that day.
In all instances where openings are not available pursuant bulleted items above, 1/18Oth of the
salary shall be deducted from the individual's compensation.
Seniority shall be govemed by the appropriate statutes and decisional law.
.
The only provisions of the agreement which apply to this position are:
1
~ Formal agreement # 1 (dues deduction)
2. Formal agreement #2 (agency fee)
3. Formal agreement #5 (legislative action)
4. Formal agreement #7 (Civil Service Law)
5. Formal agreement #8 (items contrary to law)
6. Formal agreement #10 (copy of contract)
7. Schedule A, Article II (RecognItion)
8. Schedule A, Article IV (Negotiation and Agreement)
9
.9. Schedule A. Article V (Negotiations Procedures)
10. Schedule B. Article I - F Ounch)
11. Schedule B. Article IV - A (sick leave)
12. Schedule B. Article IV - B (personal leave)
13. Schedule B. Article IV - C (public obligation)
14. Schedule B. Article V - D (equipment)
15. Schedule B. Article V - E (relationship to the Board)
16. Schedule B. Article V - F (professional conferences)
17. Schedule B. Article V - H (community service)
18. Schedule B. Article VII (evaluation and teacher mes)
19. Schedule B. Article IX (grievance procedure limited to items in this section)
20. Schedule B. Article XI (health insurance)
21. Schedule B. Article XII - B (tax sheltered annuities)
22. Appendix A (co-curricular schedule)
23. Appendix B (coaching schedule)
24. Appendix C (side letters of agreement)
25. Appendix D (memorandum)
26. Salary. The salary will be in accordance with the appropriate salary schedule which will
reflect years of service and credit hours.
27. The individual holding this position shall not be disciplined. reprimanded. reduced in
rank or compensation. demoted. or have a contract terminated or otherwise be deprived of
professional advantages without just cause during the term of his/her appointment.
.
>
ARTICLE III -TRANSFERS
,.
11'.>
A Vacancies and Voluntary Transfers:
.
1. The Superintendent shall cause a list of known vacancies. at all professional levels. to
be posted in the main office and teachers' room in each school building. This will occur as
soon as possible as such vacancies occur and such a list shall be kept current. This list
shall remain posted untll the positions are filled. This list shall apply to all positions
currently occupied by. or created to be occupied by. teacher unit members. All positions
must remain posted for ten (10) school days before appointments can be made. (Unless
such a time limit is waived by the Union President or his/her representative.)
2. Teachers who wish a change in grade or subject assignments. :or wish a transfer to
another department or school building. shall me a written request indicating their desire for
such change to the principal of the building to which they seek transfer and to the
Superintendent. This request shall indicate the grade and/or position. subject. desired
building. and qualifications for this position.
3. Within three (3) weeks of the receipt of the written request for a particular position. the
teacher will be advised in writing of the status of his/her request and the approximate date
a decision will be made.
4. Teachers currently employed by the District will be given consideration before external
applicants are considered for the vacancies.
5. Among internal candidates. where qualifications are relatively s1m1lar. seniority in the
District will prevail among applicants.
B. Involuntm:jr Transfers: Involuntary transfers may occur if necessary because of budgetary
limitation. declining enrollment. increasing enrollment. program abolishment.
An Involuntary Transfer is when a staff member is reassigned to:
.
--:another building
--another grade level within the same building
--another grade level in another building
--another subject in the same building or another buildfug
10
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-~another certification area which is vacant and the unit member is certified or can obtain
certification within the school year
Without the consent of the staff member, involuntary transfer will be based on least seniority in
the district.
C. Position Abolishment: A teaching position that is abolished will mean that a program which
was serviced by Malone Central School teaching staff is no longer in existence or is being filled
by an outside agency [i.e. BOCES). Therefore, the Malone Central School District staff member
cannot be assigned to his/her previous position in the coming year.
D. When an Involuntmy Transfer is to Occur the Following Procedures are to be Followed:
1. Volunteers will be sought to transfer.
2. A list will be assembled of all employees affected by: a program abolishment, a transfer
of an entire grade level [i.e. kindergarten to Davis School], a transfer of a class or a grade to
another bUilding, the elimination of a grade or class from a building.
This list will be prioritized by in-district seniority. These staff members (by order of
seniority) will have the first opportunity to choose from those positions available in the
district [I.e. not presently occupied by a teaching staff member].
3: If the move is into a building that is new to that area (i.e. Kindergarten to Davis School),
then those staff members moving will retain seniority in the old building of assignment as
well as starting a new building seniority. ThIs will last no longer than 24 months and will
end if the grades or teacher leaves the new building prior to the 24 month period.
4. When all the staff members involved in step 2 have made their decisions and if
vacancies still occur, then those positions will be filled by voluntary in-house-building
rearrangement. When in-house-building rearrangement occurs and two or more people
wish the same position, seniority within the district will prevail.
5. After in-house-building rearrangement occurs, any vacant positions will be posted
district-wide. When two or more staff members wish the same position, then district-wide
seniority will prevail.
Any staff member who, as a result of this process, is transferred despite his/her opposition to
such a transfer, may list (with the Superintendent) any positions for which he/she is certified
or can be ce~ed by September 1 and he/she shall be placed in the first position that becomes
vacant if he/she so desires.
ARTICLE IV - LEAVES OF ABSENCE
A. Sick Leave: Teachers shall be granted cumulative sick leave for personal illness at a rate of
twelve (12) days per year, to a maximum of 240 days, beginning with the first day of such
illness, without the loss of pay. None of the accumulated days shall be used for other than
personal illness, except as provided in subdivision (B) and (C) of this section.
Teachers shall be granted a maximum of ten (10) days sick leave, to be taken from accumulated
leave, for family illness. For the purpose of this sub-division, family illness shall be deemed to
mean illness of spouse, child, parent, parent-in-law, brother, sister, grandparents, or of a
person permanently residing in the home of the teacher other than a roomer, boarder or
employee of the teacher.
Teachers shall be granted five (5) days of leave to be taken from accumulated leave, for death of
a member of the family. For purposes of this sub-division, members of the family shall include
spouse, parent, parent-in-law, brother, sister, child, grandchild, grandparents, or person
permanently living in home of teacher other than a roomer, boarder or employee of the teacher.
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.Any teacher, upon written request, shall be granted sick leave for a period of one year without
pay. Such a request must be accompanied by a doctor's affidavit.
B. Personal Leave: Each teacher shall be allowed up to five (5) days of personal leave each
school year without the loss of pay for the purpose of transacting or attending to personal or
legal business or family business which cannot be conducted after regular working hours. A
reason need not be given, however, the following list of examples is indicative of the purpose for
which such leave may be utilized. In regard to references to a member of the family, members
of the family shall include spouse, child, parent, parent-in-law, brother, sister. grandparents,
or of a person residing in the home of the teacher (other than a boarder or employee):
--Fire. flood, or similar emergency in the home
--Appearance in court
--Birth and/or wedding
-- Reading of a will or a pertinent estate settlement
--Enrollment of a member of the family in an institution of higher learning
--Honor conferred on a teacher or a member of the family
Except in cases of emergency. the teacher requesting the leave will give the appropriate
principal written notice of his/her intention to take this leave at least two (2) days in advance of
the date he/she proposes to be absent.
Personal leave shall not be cumulative, but shall be added to cumulative sick leave if such leave
is unused at the end of the school year.
.
Personal leave shall not be utilized immediately before or after any three (3) day period of
successive absence except as follows: The reason for requesting the personal day must be
submitted to the Superintendent. The Superintendent will approve the request provided it
fulfills the criteria aforementioned. The request will be denied if it is for vacation extension or
any other reason not covered in this section. Holidays, vacation days, and weekend days
(Saturday and Sunday) will be counted as days of successive absence. (see side letter of
clarification -Appendix C)
If a teacher violates the intent of this leave policy, the teacher will be charged with an
unauthorized absence for the day and a day's salary shall be deducted.
C. Public Obligation: Teachers shall be granted such leave with full pay in order to perform
Jury duty, appear in court, or perform other legally required duties. All such leave shall be
subject to the approval of the Superintendent. Such leave shall not be charged against sick
leave or personal leave. No such leave shall be granted for a teacher's appearance in court
when charged with a felony. misdemeanor, or infraction, but leave for the reasons specified in
this sentence may at the teacher's option be charged to his/her personal leave.
D. Militm:y Leave: Teachers who are called into active duty shall not lose any rights or
privileges while in service. They shall, upon return, be placed on that salary step they normally
would have held had they not been called.
E. Graduate Study: A tenured teacher, upon request, shall be granted 8. leave of absence,
without pay, for graduate study for a period of one (1) school year. Such request must be made
prior to June 1st, of the school ye~ preceding that for which leave is requested, except for
extenuating circumstances as determined to the satisfaction of the Superintendent. He/she
shall, upon return, be placed upon the salary step he/she normally would have held had
he/she not been on leave. The teacher shall notify the Board of Education of his/her intention
to return by June 1st. No more than one (1) teacher shall be granted leave from anyone
department or grade at anyone time.
.
F. MatemUy Leave: The Board will treat any absence caused by maternity as a disability leave
to the extent that it is approved by the teacher's personal physician, subject to consultation
with the physician of the Board of Education. .
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G. Extended ~ick Leave: In the case of any extended leave of absence. other than military
leave or matemity leave. the teacher shall notify the Superintendent on or before the thirty (30)
days prtor to the close of the fiscal year (Le. June 30) of his/her intention to continue his/her
employment by the District. Failure to gtve such notice. unless excused by the Superintendent
or the Board. shall be sufficient cause for termination of employment.
Although granting of an extended leave is discretionary with the Superintendent. such a
request shall not be unreasonably withheld. The second year will cause no advancement on
the salary schedule.
H. Sick Leave Pool: In the event that a teacher has been subject to unnecessary hardship as a
result of illness caused by sickness. accident. etc.. the Superintendent shall exercise the
following policy:
A sick leave pool, consisting of 200 days per school year. shall be made available by the Board
to faculty members making application therefore. for the purpose of extending the number of
sick days allowed to such teacher. subject to the following:
--A committee composed of three (3) faculty members appointed each September by the
President of the Federation and three (3) Board and/or administration personnel. or a
combination appointed by the Supertntendent. shall administer the sick leave pool.
--As soon as practical after appointment, the joint committee shall establish and make
known to the teachers. rules and regulations to govern the procedures to be followed by the
committee .so as to establish so far as possible. a uniform course of conduct.
--A teacher that has made application for sick leave days from this pool must meet the
following conditions:
1. He or she shall have exhausted his or her sick leave.
. 2. Meet with the committee at its convenience to determine if such application will be
approved unless the committee dispenses with such a meeting.
ARTICLE V - PROFESSIONAL PARTICIPATIONS
A. Curriculum: The Federation may submit on its own initiative or upon the request of the
Supertntendent and/or the Board its recommendation for innovations and modifications of the
school curriculum.
B. Class Size AdvisOlY Committee: The following areas have been mutually agreed upon by the
class size committee.
1. Existence and Extent of the Problem: Class size in the Malone Central School District is
not currently a . sertous problem. but we recognjze that it is a contributing factor in the
educational process.
2. Examination of Research and Literature: The class size committee has reviewed and
discussed 'the current literature on class size. While it is our conclusion that smaller
classes can have a positive influence on the educational process and that there is a
maximum class size in a given educational setting. the research provides no clear cut
guidelines for determining an "optimum" class size which covers all types of students and
grade levels.
3. Specific Recommendations:
a. At the elementary level, eveiy effort will be made to effect load leveling at all grade
levels with consideration given to demographic and family structure. .
b. At the secondary level, every effort will be made to balance classes with consideration
given to the grouping procedures used in each building.
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c. Solutions. for individual class size problems should first be explored at the building
level through normal channels. If a solution cannot be reached between the teacher
and the administrator at that level, the problem will be reviewed by a Standing District
Committee of six people.
4. The Function of the Class Size Committee:
a. The informal search for a solution to a class size problem at the building level should.
be somewhat flexible in terms of time restrictions; however, even allowing for individual
. building differences, ten school days from that time an admtntstrator Is notified should
be considered a reasonable length of time for a solution to a class size problem at this
level.
b. In the event that a class size problem Is not solved to the mutual satisfaction of both
parties within the ten day pertod. It Is the responslb1l1ty of the individual teacher and
administrator to contact their three committee representatives and to convene a meeting
of the Standing District Committee. The meeting will be convened within three school
days of the contact notification.
c. The Standing District Committee will include three members of the administrative
staff and three members of the teaching staff. all of whom will be appointed on a yearly
basis by their respective groups. To assure continuity on the District Committee. the
terms of the initial six members will be one, two, and three year appointments.
Thereafter. an appointments will be for two years. Involved parties in class size
problems from any building will be excluded from the Standing District Committee.
d. The ,responsibility of the Standing District Committee will be to consider each class
size problem presented and to recommend a solution for each problem to the
Superintendent of Schools. The recommendation from the committee will be forwarded
to the Superintendent within three school days from the time the committee first
reviews the problem. The recommendation will include a statement of the problem and
the criteria used in arriving at the solution.
e. In the event that the committee does not reach a unanimous decision, the following
procedure will be used:
--a minority/majority report can be presented to the Superintendent. or
--multiple solutions may be forwarded for the Superintendent's consideration.
f. The Superintendent will noti1Y each party as to his/her decision within three school
days from the time the recommendation of the committee is submitted to him/her.
g. The process of the Standing District Committee does not run concurrently with the
grievance process, nor does' it supplant it. In the event that the Superintendent's
decision is not satisfactory, the teacher has the option of beginning a grievance at Stage
II.
h. Any changes in the process for the resolution of class size problems as they are
stated here will be by mutual consent. "Mutual consent" here shall be interpreted as
either the consent of the committee as a whole or by the process, of negotiation.
C. Professional Advancement Committee:
1. The Board of Education will provide, !n each year of the contract, $14,000 annually for
the awarding of grants for Professional Advancement. These grants are for full-time
members of the Malone Federation of Teachers and are above and beyond anything else the
District might provide during the school year.
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The areas of payments are as follows:
--Tuition
--In-service Programs
--Conference - Curriculum Development
All applications will be on a form developed by the MFT, and handed out by the MFT
Building PAC Representatives. The applications will be returned to the PAC Chairperson
and processed for consideration by a committee of PAC Building Representatives.
The committee will review all applications and award the monies. The vote of the committee
is final unless it is a tie. In the event of a tie, the Executive Board of the MFT will make the
decision.
2: The District will provide $5,000 annually to be used in the following areas:
a. Building" Committees: The faculty in each building will decide on the type of unique
building level projects they will pursue. This will be done through a consensus of the
teaching faculties in each building. This decision will be made by January 15 of each
year .
Each building will determine the size of its building committee. However, the committee
must include the building administrator(s) and at least 3 representatives of the MFT.
Members of the committee may be elected or volunteer as determined by their respective
building faculties.
The Building Committee may then apply to the Professional Advancement Committee for
funds for faculty training and other expenses related to the operation of the building
committees.
b. Mini-Grants: These mini-grants are to be used for the purchase of materials,
equipment or training which goes beyond the normal funding levels covered under the
existing Professional Advancement guIdelines. "
These Mini-Grants will be considered on an individual basis. AppUcants will be asked
to attend Professional Advancement meetings to provide an explanation of the project
. and a description of the benefit to the District.
These grants must be used to enhance teaching in the District. They may not be used
to obtain an advanced degree in teaching or administration.
A maximum of two Mini-Grants will be granted for each semester (summer, fall, spring).
The Board of Education will have final approval in the granting of the monies as stated by
law.
D. Equipment and Materials: Teachers may be provided with equipment and materials as
deemed necessary by the individual teachers and their immediate supervisors subject to
budgetary limitations, the approval of the Superintendent and the Board of Education.
E. Relationship to the Board of Education: All communicatioQs, ~alogue, discussions and
correspondence initiated by the professional employees of the Federation relating to the terms
and conditions of employment, the school program, including the use, development.
construction or repair of buildings and facilities, the curriculum or any changes therein. the
purchase or use of equipment or supplies. shall be submitted to the respective school
principals, and by them to the Superintendent, and by him/her to the Board.
F. Professional Conferences:
1: Teachers who are designated by the Federation to attend conferences of the NYSUT or
their national affiliates, and other professional conferences, shall be granted such leave
with pay as is necessary to discharge their obligations to such conferences, but must have
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the Superintendent's approval. Such leave shall not be charged against sick leave or
personal leave.
2. Teachers may also be excused to attend educational visitations, conferences, trips or
meetings without loss of payor charge against sick leave provided the principal and
Superintendent approved such absence in advance.
3. One or more days each semester may be set aside for department meetings and/or
school workshops to improve communications and competence within each department of
each school, with approval of the Superintendent and Board of Education.
4. Request for reimbursement for attendance at such conferences shall be filed with the
Superintendent on forms approved by the Board along with supporting receipts and other
pertinent documents. Mileage reimbursement for transportation by personal automobile
will be made at the current rate paid by the district within budget l1m1tations.
5. Early dismissal for the purposes of holding parent conferences at the elementaIy level
(K-5) will occur at the ten (10) and thirty (30) week marking periods.
G. Inservice Education: The Board will provide at least two (2) inservtce educational courses
per school year. These courses will be initiated and approved by a committee of the Federation
and by the Superintendent. The costs of admtnistering these courses will be shared equally
between the Board and the Federation. It is understood that the cost of the Board's
participation shall not exceed $500 per school year.
Inservtce credit for purposes of progressing on a salary schedule, or a change in schedule, will
be granted by the Board of Education.
In the best interests of conserving teacher time and money, prior approval of inservice courses
should be obtained from the Superintendent. Criteria for such credit may be proposed by the
Federation and submitted to the Superintendent, or his designee, for consideration. Thirty (30)
hour~ of class time equals 3 credits.
No similar inservice tratnlng may be used for credit more than once.
Inservice credit hours shall be counted as credit beyond a Bachelor's Degree plus 30 college
hours in administering the salary schedule.
H. Community Services: Teachers may become engaged in activities. programs, etc..
sponsored by community clubs or organizations. The teacher shall have the right to accept or
refuse any requests for his/her services.
I. School Improvement Committees: MFf members will participate in building-level and
district-wide school improvement committees as provided for in the Malone Central School
District Shared Decision Making Plan as first adopted on December 15, 1992 and reviewed
biennially thereafter in accordance with rules of the Commissioner of Education.
ARTICLE VI - COORDINATION OF INSTRUCTIONAL SERVICES
A AREA FACILITATORS [4J will facilitate the development ..and integration of curriculum
within broad areas as suggested by the State's curriculum frameworks. These facilitators wt11
be appointed in the global areas of:
1. English Language Arts/Languages other than English/Social Studies/Library
2. Fine Arts
3~ Health, Physical Education & Home Economics/Health Services
4. Mathematics, Science and Technology/Occupational & Technical Studies
District-wide coordination and support will be ensured by monthly meetings conducted by the
Director of Instruction, and monthly meetings conducted by each Area Facilitator with the
Subject Coordinators working within his/her global area. Minutes of all meetings wt11 be
recorded and filed in the office of the Director of Instruction.
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B. SUBJECT COORDINATORS [lS) w1ll coordinate the development and implementation of
curriculum by subject area as suggested by local and State standards. assessments. and
syllabi. The K - 12 and 6 - 12 subject coordinators w1ll also be instrumental in development of
the annual District budget. These coordinators w1ll be appointed in the grade-level and subject
areas of:
1. K - 12: Art. Guidance. Health. Library. Music. and Health Services
2. 6 - 12: Business. Language Arts. Languages other than English. Home Economics.
Mathematics. Science. Social Studies. Technology
3. K - 5: Language Arts. Mathematics. Science. Social Studies
K - 12 and 6 - 12 Subject Coordinators will initiate meetings as needed with the teachers of
their respective subjects. and they will participate in meetings with the Director of Instruction
and Special Education & Remediation Coordinator. if K - 12; or with the secondary
administrators. if 6 - 12.
K - 5 Subject Coordinators will initiate meetings as needed with the K - 5 grade-level
coordinators. and they will participate in meetings with the elementary administrators. They
will also meet, as necessary. with their 6 - 12 or K - 12 counterparts.
Physical Education coordination will occur through the Director of Physical Education and
Athletics. who 'will participate with other K - 12 Subject Coordinators.
Special Education. Remediation. and Related Services will be coordinated through the Director
of Pupil Personnel Services or Special Education & Remediation Coordinator. who will also
participate with other K - 12 Subject Coordinators.
Computer instruction will be coordinated by the Instructional Technology Coordinator. who will
participate as' a K - 12 Subject Coordinator and as an ad hoc member of all curriculum
committees as needed.
C. GRADE-LEVEL COORDINATORS [6) will coordinate grade-level activities (e.g. field trips,
speakers. grade reporting. assessments. etc.) and budgets -- including requisitions and
inventory. They will meet with the K - 5 Subject Coordinators. and as needed with their
respective grade-level teachers. Grade-level coordinators will meet, at least quarterly. with the
elementary administrators to review activities and discuss issues relevant to their
responsibilities. .
D. DURATION OF APPOINTMENTS:
All appointments of Area Facilitators. Subject Coordinators. and Grade-Level Coordinators will
be for a two-year term initially. with annual one-year extensions to follow at the
recommendation of the Superintendent.
E. TEACHING LOAD:
All unit members who are Facilitators and/or Coordinators. with the exception of the
Instructional Technology Coordinator and the Special Education & Remediation Coordinator.
will carry a teaching load comparable to others in their department at their respective grade
levels. though Area Facilitators will be relieved of extra-duty assignments. Coordinators may be
relieved of extra-duty assignments when possible. as determined by the building administrator.
F. RELEASE TIME:
From time to tlme. with approval of the Superintendent. Facilitators and/or Coordinators may
require a substitute for all or part of a day to provide time to carry out assigned responsibilities.
Through an early dismissal of students. the district will provide four (4) half-days each year to
allow the instructional staff to meet for an extended period of time to cooperatively develop
curriculum and assessment materials.
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G. TRAINING:
Within a reasonable time from the date of appointment of Facilitators and Coordinators.
training will be provided relevant to the responsIbilities and authority of each position. The
training session will not exceed one day's duration, and shall be conducted outside the
instructional day.
The added instructional time created by this document will be used to enhance the educational
process.
ARTICLE VII - TEACHER EVALUATION AND TEACHER FILES
A Non-Tenure Teachers:
1. Each non-tenure teacher shall be observed a minimum of three (3) times; two of which
will take place during the first semester of each year. The purpose of each observation is to
evaluate the individual teacher and to identify problems that need to be corrected.
2. Non-tenure teachers, at the end of each school year, shall meet with the principals of
their respective schools to evaluate the year's work. A teacher's strengths and weaknesses
shall be discussed at the meeting.
3. The teacher shall be informed of the purposes of these observations and the procedure
to be employed by the observer.
B. Non-Tenure and Tenure Teachers:
1. Annual written evaluations and/or recommendations for improving instruction shall be
on file and available to the teacher.
2. All monitoring or observation of the work performance of a teacher shall be conducted
openly with full knowledge of the teacher. The majority of teacher observations shall be
scheduled;' however. impromptu visits may take place at the administrator's discretion.
3. Observations shall be made by the Superintendent, Assistant Superintendent, Director
of Instruction, Director of Pupil Personnel Services. Principal. Assistant PrincIpal, and
Director of Physical Education and Athlet!cs.
4: Within ten (10) working days of the observation. the observer shall meet with the
teacher to discuss the observation. The observer shall submit a written evaluation of the
observation to. the teacher and to the princIpal. The principal will then forward the
observation to the Office of the Superintendent to be kept on file. The teacher shall have
the right to rebut in writing this evaluation which will become part of the record.
5. Teachers will be gjven a written copy of the supervisory reports of visits.
C. Teacher Files: Official teacher files in a school shall be. maintained under the following
conditions:
1. No material derogatory to a teacher's conduct, service. character or personality shall be
placed in the files unless the teacher has had the opportunity to read the material. The
teacher shall acknowledge that he/she has read such material by affixing his/her signature
on the actual copy to be filed, with the understanding that such signature merely signifies
that he/she has read the material to be filed and does not necessarily indicate agreement
with its content. However, an incident, which has not been reduced to writing within ten
(10) days of its occurrence exclusive of the summer vacation period. may not later be added
to the files.
2. The teacher shall have the right to answer any material filed and his/her answer shall
be attached to the file copy.
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3. Upon request by the teacher, he/she shall be permitted to examine his/her files and the
teacher may elect to have an additional witness of his/her own choosing.
4. The teacher shall be pennitted to reproduce any material in his/her meso
5. Material shall be removed from the file if a unit member can show that:
-- It is inaccurate.
-- The person recording the information for the file was not in an appropriate position
to make the judgment which has been placed in the file.
-- The material is shown to be misleading. Then such material will be rewritten and
placed in the file.
The administrator's value judgment of teacher performance itself cannot be challenged
for removal from the file if it is placed in compliance with the above.
6. Material not contained in the official folder may not be used against the teacher in any
disciplinary action.
ARTICLE VIII - DISCHARGE AND DISCIPLINE OF TEACHERS
A Non-Tenure Teachers: Non-tenure teachers shall be notified of termination of employment
not later than March 1st, except for the year of tenure appointment, when the teacher shall be
notified not later than February 1st.
B. Non-Tenure and Tenure Teachers:
1. A teacher shall be given the opportunity of having a representative of the Federation
present at a conference requested by the administration if the teacher believes he/she may
have been discriminated against or deprived of monetary or professional advantage for any
alleged infraction of rules or other alleged delinquency in professional performances.
2. No teacher shall be disciplined, reprimanded, reduced in rank or compensation,
suspended, demoted, transferred, or have a contract terminated, or be otherwise deprived of
any professional advantage without just cause. Any such action or violation of professional
ethics asserted by the Board or any other administrative personnel, shall be subject to the
grievance procedure set forth in this Agreement.
c. Fair Dismissal Procedure:
1. No employee shall be dismissed except for Just cause.
2: In the event that the Board is considering the dismissal of an employee, it will provide at
least one written warning and will schedule a meeting between the immediate supervisor,
the employee and his/her Federation representative for the purpose of improving his/her
performance in order to continue his/her employment.
3. Following such a conference, if the Board still determines that the employee should be
dismissed, it will give said employee a minimum of thirty (30) days written notice. The
notice will specify the reasons for dismissal.
ARrICLE IX - GRIEVANCE PROCEDURE
A. Ptu:pose: WHEREAS, the establishment and maintenance of a harmonious and cooperative
relationship between the Board of Education and its teachers is essential to the operation of
the schools, it is the purpose of this procedure to secure, at the lowest .possible administrative
level, equitable solutions to alleged grievances free from coercion, interference, restraint,
discrimination or reprisal, and by which the Board and the Federation are afforded adequate
opportunity to dispose of their differences without the necessity of time consuming and costly
proceedings before administrative agencies.
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B. Definitions:
--l
(
1. Board of Education shall mean the total elected Board of Education of the Malone
Central School District.
2. Federation or MFT shall mean the membership of the Malone Federation of Teachers.
3. Grievant shall mean a teacher with a grievance and/or the MFT acting on behalf or in
place of an individual or group.
4. Grievance shall mean a dispute between an employee (and/or MFI') and the District
concerning the interpretation or application of any terms of this Agreement.
5. Party of Interest shall mean any party named in the grievance except the aggrieved
party .
6. Formal Procedure shall mean any part of the formal procedure described in this
proposal involving the Federation acting on the behalf of the Federation or a member of the
unit in the matters of grievances.
7. Full Statement shall mean a written grievance that includes the name and position of
~e aggrieved party, the time, place, and nature of the alleged events or conditions
constituting the grievance, the identity of the party responsible, if known. for causing the
grievance. and the redress sought.
8. Hearing Officer shall mean any individual or board charged with the duty of rendering
decisions at any stage of the grievance procedure.
9. ~ shall mean a day when school is in session.
C. Procedures:
1. If any provision of this grievance procedure or any application thereof to any teacher or
group of teachers in the negotiating unit shall be finally determined by any court to be
contrary to law. then such provision or application shall not be deemed valid and subsisting
except to the extent permitted by law. but all other provisions or applications shall continue
in full force and effect.
2. All dec~sions under the formal procedure shall be rendered in writing. and shall include
findings of fact. conclusions and supporting reasons therefore. and submitted promptly to
the teacher and the Federation.
3. If a grievance affects a group of teachers and/or appears to be system-wide. in more
than one school. it may be submitted by the Federation directly at STAGE 2.
4. No interference. coercion. restraint. discrimination or reprisals of any kind will be taken
by the Board of Education. or any member of the administration against any person for his
participation in a grievance matter.
5. Whenever possible, the normal school day activities will not be interrupted by the
preparation and processing of grievances and every effort will be made to avoid the
involvement of students.
6. Forms for filing grievances and other necessary documents will be jointly developed by
the Superintendent. or his designated representative. and the Federation with the approval
of the Board of Ed,ucation. The Superintendent. or his designated representative. shall then
have them reproduced and distributed.
7. Each party shall be responsible for maintaining its own grievance record(s).
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8. All documents. communications. and records dealing with the processing of a grievance
shall be filed separately from the personnel files of the participants.
9. All proceedings shall be confidential other than informal reports to the members of the
unit and Board of Education. until such time as the grievance is concluded.
D. Time Limits:
1. The time limits specified for either party may be extended only by mutual agreement.
2. If a decision at one stage is not appealed to the next stage of the procedure within the
time limit specified. the grievance shall be discontinued and further appeal shall be barred.
3. The failure to communicate a decision within the spec1fied time limit shall permit the
lodging of an appeal at the next stage of the procedure within the time which would have
been allotted had the decision been communicated by the final day.
4. If an employee (and/or MFT) does not file a grievance in writing within forty-five (45)
days after the employee (and/or MFf) knows or should have known of the act or condition
on which the grievance is based. then the grievance shall be waived. A dispute as to
whether a grievance has been waived under this paragraph can be construed to be a
grievance.
5. In the event a grievance is filed on or after May 1. the time limits set forth herein shall
be reduced by 20% or as otherwise mutually agreed upon. so that the grievance procedure
except at Stage 4 may be exhausted prior to the end of the school term or as soon thereafter
as is practicable.
E. Fonnal Procedure:
1. Stage I: Immediate Supervisor and/or Principal
a. A member of the unit having a grievance (or his/her representative) will discuss It
with his/her immediate supervisor (principal or director); the objective will be to resolve
the matter informally.
1. The immediate supervisor shall render his/her decision within five (5) days of
the informal discussion.
2. A teacher submitting his/her grievance through his/her representative may be
present during the discussion of the grievance.
b. If the grievance is not resolved informally. a full statement shall be presented In
writing to the immediate supervisor. Within five (5) days after the receipt of the written
grievance. the immediate supervisor will render a written decision to the aggrieved
teacher. his/her representative and the President of the Malone Federation of Teachers.
2. Stage II: Superintendent and/or his/her Designated Representative of the Malone
Central School District
a. If the aggrieved decides that the grievance is valid. ~e/she shall file a written appeal
to the Superintendent and/or his/her designated representative With five (5) days after
the aggrieved has received the written decision of the immediate Supervisor and/or
Principal. .
b. Within five (5) days after the receipt of the appeal. the Superintendent and/or
his /he~ designated representative shall hold a hearing with the aggrieved and/or the
representative and other Parties of Interest.
c. The Superintendent and/or his/her designated representative shall render a
decision in writing Within five (5) days after the conclusion of the hearing to the
aggrieved. the representative. and the Federation President.
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3. Stage III: Board of Education
a. If the aggrieved is not satisfied with the decision at STAGE II he/she or his/her
representative will me an appeal in writing with the Board of Education within ten (10)
days after receiving the decision at STAGE II.
b. Within ten (10) days after the receipt of the appeal, the Board of Education shall
hold a hearing with the aggrieved and/or his/her representative and all other Parties of
Interest on the grievance. The hearing shall be conducted in executive session of the
Board of Education.
c. Within ten (10) days after the conclusion of the hearing, the Board of Education
shall render a decision in writing on the grievance to the aggrieved, his/her
representative, and the Federation President.
4. Stage IV: Arbitration
a. Mter such hearing, if the aggrieved and/or the Federation are not satisfied with the
. decision at STAGE III, and the Federation determines that the grievance is meritorious,
and that appealing it is in the best interest of the school system, it may submit the
grievance to arbitration by written notice to the Board of Education within ten (10) days
of the decision at STAGE III.
b. Within ten (10) days after such written notice of submission to arbitration, the
Board of Education and the Federation shall agree upon a mutually acceptable
arbitrator and will obtain a commitment from said arbitrator to serve. If the parties are
unable to agree upon an arbitrator or to obtain such a commitment from said arbitrator
to serve within the specified period, a request for a list of arbitrators will be made to the
American Arbitration Association by either party. The parties will then be bound by the
rules and procedures of the American Arbitration Association.
c. The selected arbitrator will hear the matter promptly and will issue his/her decision
not later than fourteen (14) calendar days from the date of the close of the hearing, or if
oral hearings have been waived, then from the date the final statements and proofs are
submitted to him/her. The arbitrator's decision will be in writing and will set forth
his/her findings of fact, reasoning and conclusions on the issues.
d. The arbitrator shall have no power or authority to make any decision which requires
the commission of an act prohibited by law or which is violative of the terms of this
agreement.
.
e. The decision of the arbitrator shall be submitted to the Board of Education and the
Federation and, subject to law, shall be final and binding, provided that the arbitrator
shall not usurp the functions of the Board of Education or the proper exercise of its
judgment and discretion under law and this agreement.
f. The costs for the service of the arbitrators including expenses, if any, will be borne
equally by the Board of Education and the Federation.
ARTICLE X - RETIREMENT
A Teachers who retire from the Malone Central School District shall be paid an additional
$1,000 for the last year of teaching, if the intent to retire is declared prior to January 15th of
the last year of service. This $1,000 increase is in addition to any other raise they may receive
through negotiations and will be paid to them within 60 days of notification.
A retiring ~eacher may be eligible for a Special Longevity Allowance provided that:
1. The individual is currently serving in the district's public schools.
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2. The Special Longevity Allowance may be paid either prior to July 30 of the school year
in which the -retirement occurs or on January 15th of the following year based on
agreement among the Superintendent, the retiree and the union.
3. The Special Longevity Allowance will be calculated as follows:
--$500 for year before retirement
--$500 for year of retirement
--$200 for each year of service in the district
4. Cumulative Sick Leave Allowance will be calculated as follows:
$20 for each -day of unused sick leave up to a maximum of 210 days.
Teachers will be allowed to accumulate 240 days of sick leave. However, only a
maximum of 210 days can be used in calculating the Cumulative Sick Leave Allowance.
B. Retirement Incentive
Upon retirement, unit members will be paid a retirement incentive, not to exceed $25,000,
according to the following conditions:
1. The member must be retiring within the two-year period commencing with his/her first
date of eligibility without penalties imposed by the Retirement System.
2. The member must have completed at least 10 years of full-time service in the district by
the date of retirement.
3. To be eligible for the retirement incentive. members who will retire must notify the
Superintendent of their intention no later than 105 calendar days prior to the effective date
of retirement.
4. Individuals' payments shall be calculated by multiplYing $139 by the number of unused
sick days available on the date preceding the effective date of retirement, up to a maximum
of $25,000.
5. Payment will be made within 30 calendar days after the retirement date, based on
agreement among the Superintendent, the retiree, and the MFr.
6. Individuals electing this retirement incentive will not be eligible to receive the retirement
payment in accordance with provisions of Part A of this Article.
7. In the event that an employee who has submitted a notification to retire dies prior to
receiving payment under this agreement, any monies due the retiree as a result of this
agreement shall be paid to the designated beneficiary, or to the estate of the retiree.
ARTICLE XI - INSURANCE
A Health Insurance: The following coverage for the present health insurance plan is:
--Individual - 1000/0of premium cost
--Family Plan - 100% of premium cost
The Malone Central Schools Board of Education has ratified the Memorandum of
Understanding between the local unions and the employer representatives of the school
districts which are members of the F-E-H Health Benefits Consortium. Said memorandum is
included as Appendix C to this contract.
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B. Dual-FamUy Coverage Agreement:
1. A married staff member, who is covered under the Malone Central School District health
plan or is covered by a spouse's health plan offered by an employer other than Malone
Central School District, may voluntarily forego having the family coverage while the other
member is enrolled in the family health insurance plan offered by the Malone Central
School District or by the outside agency.
It is understood that the Malone Federation of Teachers will encourage its members to
participate in this agreement. The purpose of participating is to signtficantly reduce the
cost of the health insurance plan for the district.
2. In return, a married staff member who foregoes the family coverage, as outlined in (a)
above, will be reimbursed by the District for the deductible portion of Major medical and
any medical expenses remaining after Major Medical payments have been received.
A two member family unit will be covered for expenses up to $550.00 per calendar year. A
three or more unit family will be covered up to $625.00 per calendar year. If changes occur
in the structure of the District Health Plan these payments will be adjusted to correspond
with the changes in the Health Plan.
It is expected that these expenses will be offset by savings in the premium cost for those
members who voluntarily forego District health coverage.
3. Any family unit who participates in this Dual-family coverage agreement, and who does
not apply for reimbursement as described in B-2, or who is entitled to Health Insurance
coverage but foregoes such coverage by the District, will be reimbursed by the District at
the rate of $200.00 for a two member family unit and $250.00 or a three or more member
family unit. This good-health reimbursement will be paid not later than June 30 of each
school year in a check separate from a normal paYroll check.
4. If for any reason the employee is no longer covered by the spouse's health insurance
policy (i.e. spouse becomes unemployed, death of spouse, divorce, etc.) the District agrees to
cover the MCSD employee immediately under the District's health plan, waiving any waiting
period.
5. This dual-family health insurance coverage will be first administered by the Union. ALL
claims are to be reviewed by the Union and will be paid by the District after the District's
subsequent review and agreement between the Union and District on the items to be paid.
C. Health Insurance for Retirees: Health Insurance coverage, paid at the same rate as that for
active members, will be paid for all individual retirees age 65 or over.
Primary coverage will be provided through Medicare. If legal changes mandate a change in this
coverage the District will continue to reimburse at the same rate as if Blue Cross/Blue Shield
were responsible for secondary coverage.
To be eligible for the Health Insurance for Retirees the member must have completed at least
10 years of full time service in the district by the date the teacher retires.
D. Dental - Optical Insurance: The Board will provide coverage for Dental-Optical plan at an
amount of $35,000 for each contract year.
The plan in use will be one which is mutually agreeable to the Board and the Federation.
Preference will be given to the present plan in effect in the 1990-91 school year. The Dental-
Optical plan may be changed only by mutual consent of the two groups and only for equal or
improved coverage. The administration of the plan will be by the District.
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It is Intended t)1at all members will be provided with:
.
--Individual .. 1000/0 of the individual cost
--Family The rematntng funds will be divided to provide the maximum premium
cost and the employee will contribute the remainder of the premium
cost.
ARTICLE XII - SALARY
A. The District will allow each employee the option of choosing one of the following methods of
salary payment:
-- 21 PAY PLAN [distribution of total salary over the ten (10) month period commencing
September 1st and ending June 30th]
-- 26 PAY PLAN [last check In June is comprised of 6 payments)
B. Tax Sheltered Annuities: The Board shall continue to provide the opportunity for employees
to participate In tax sheltered annuities programs. Employees may select their own Insurance
agent and tax sheltered annuity company as per the language In Formal Agreement. # 1 found
on page two.
. C. Docked Pay: In the event that a teacher's pay has been docked for any reason. that teacher
will be notified of the amount being withheld and the reason for the deduction. Said notice
shall be given within two (2) weeks of the days In question.
.
t
'Any salary docked from a teacher's pay will be taken from the final check of that school year.
D. Summer School: In the event that the district has a Summer School program or Driver
Education, the following procedures and benefits will take place:
.~
1. Staff members of the Malone Federation of Teachers will have first choice of any and all
positions. Unit members will have preference over non -unit members.
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. 3. Summer School and Driver Education salaries will be as indicated In the attached co-
.\1~ .\' curricular schedules (see Appendix A).
I'. t,
2. Seniority - In the District or In Summer School teaching and Driver Education, must be
taken Into consideration In hiring. Seniority In Summer School will have preference.
Beginning July 1984, Summer School Seniority means preference will be given those who
taught the previous summer.
.~ I
.
.
"
,
4.' One day of sick leave and one day of personal leave will be granted if needed. Such
days, if unused,. do not carry over from summer to summer or to the regular school year.
All applicants will be notified of the decision made regarding their request for personal leave
as soon as possible.
E. Guidance Counselors - Summer EmplQyment:
.
School Guidance Counselors (K-12) will be employed to provide a total of nine (9) weeks of
counseltng service during the summer. The schedule for the distribution of these days to the
~_ individual counselors will be worked out between the Guidance Coordinator and the members
of th~ Guidance Department. It is expected that all the counselors will be involved in the
summer work. The Guidance Coordinator will submit a letter to the Superintendent by no later
than June 10 of the school year, indicating the scheduling of days for the summer.
.Counselors will work days (or portions thereof) to Insure maximum coverage of the guidance
area. The days assigned for coverage will be worked out between the Guidance Coordinator
and the Members of the Guidance Department. A significant attempt will be made to have
these days revolve around the time when the counselors are most needed by the Principals of
each building.
25
..
.
Payment for these days will be 1/18Oth of the contract salaty times the number of days
employed.
ARI1CLE XIII - SCHOOL CALENDAR
The School District will adopt a school calendar which will include 180 days plus emergency
closing days. In the event that any of the emergency closing days are not needed. the
. Superintendent will recommend that the unused emergency closing days may be used prior to
the end of the school year.
In addition to the above referenced days the school calendar. when adopted by the Board of
Education. will include days during the months of July and August from which teachers may
select up to five days for additional work as outltned in the following article. Extended Work
Year .
ARTICLE XIV - EXTENDED WORK YEAR
Commencing on July 1. 1997, on a voluntary basis, any member of the staff may work over the
summer months and be compensated at the rate of 1/180th of his/her contractual step. The
length of the ciay will be equivalent to a school day during the traditional school year.
The following are the gutdeltnes:
A teacher may elect to work up to 5 days during the months of July and August.
These days must be selected from a list posted with the annual school calendar. An
adm1n1strator will be available for consultation on the indicated days.
All staff members interested in working under this program must submit a letter of intent
on the approved form including a description of how they will use these days to the building
principal by March 15th. The staff members will receive approval or suggestions for
altering their proposal to make one that is acceptable by May 1.
Logs of the time worked and of the work done will be kept by each teacher. These logs will
be submitted to the individual principals by first week in. September and kept on file in each
building. A copy of these logs will be forwarded to the MFT President. Staff will be paid for
this work by November 1.
A teacher may use. 'as part of this work. Educational Conference(s) or workshops. Attendance
at conferences or workshops must be requested through the building principal by March 15th.
Approval or suggestions to make participation approved will be returned by May 1. Staff
members electing this option will bear all expenses for participation and attendance to the
approved conference/workshop. Proof of attendance will be filed with a claim sheet to the
building principal by the end of the first week in September. The District will then pay the staff
member for the work days rendered by November 1.
ARTICLE XV - USE OF SCHOOL FACILITIES
The Board will grant to the Federation those past practices relating to the use of the school
buildings or equipment, etc., as. have heretofore been granted subject to the right of the
Superintendent to withhold such use should it be abused.
ARTICLE XVI - RATIFICATION
Upon ratification by the Board of Education. and the members of the Malone Federation of
Teachers. this agreement shall be effective from July 1. 1998 to and including June 30.2003.
In accordance with Section 204-A of the Public Employees' Fair Employment Act, It Is
recognized that any provisions of this Agreement requtrtng legislative action shall not become
effective until approved by the School Board or other appropriate legislative body.
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Any indivtdual agreement or arrangement heretofore or hereafter executed with any member of
the negotiating unit represented by the Federation shall be subject to and consistent with the
terms of this agreement.
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APPENDIX A
SALARY
A The "Co-curricular" stipends shall be paid according to the schedules contained in this
appendix.
B. Coaching stipends will be paid according to the schedule contained in Appendix B.
C. Sal:u:y AdJustment Due to Extra Credit Hours: Increases on the salary schedule will be
effective only on the first payday in September and on the first payday in the month of
February. These salary adjustments shall not be retroactive.
The following procedures must be followed to have hours credited at these times:
September:
1. A letter indicating that course work will be completed by September should be received
by the Superintendent no later than August 15 of the year in which the course work is to be
credited. A copy of the letter should be sent to the President of the MFr.
2. An official transcript must be received in the Superintendent's Office before November 1.
Copies should be sent to the President of the MFr.
Febru:u:y:
1. A letter indicating that course work will be completed in January should be received by
the Superintendent no later than January 15 of the year in which the course work is to be
credited. A copy of the letter should be sent to the President of the MFr.
2: An official transcript must be received in the Superintendent's Office before April 1. A
copy should be sent to the President of the MFr.
For the purposes of this part, course work shall mean either college graduate credit bearing
work or pre-approved inservice credit. .
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1998 - 1999 SALARY SCHEDULE*
STE£ BA BA+15 BA+30 BA+40
1 $28,196 $28,860 $29,523 $29,966
2 $28,396 $29,060 $29,723 $30,166
3 $28,800 $29,484 $30,167 $30,623
4 $29,124 $29,856 $30,588 $31,077
5 $29,266 $30,000 $30,733 $31,220
6 $29,650 $30,380 $31, 113 $31,601
7 $30,223 $30,953 $31,688 $32,177
8 $30,869 $31,601 $32,333 $32,822
9 $31,587 $32,319 $33,052 $33.540
10 $32.341 $33,074 $33.805 $34,295
11 $33,130 $33,861 $34,594 $35.083
12 $33.956 $34.688 $35,420 $35,909
13 $35.124 $35,814 $36.504 $36.964
14 $36.414 $37.105 $37.794 $38.252
15 $37.785 $38,475 $39.166 $39,626
16 $41,900 $42,563 $43,226 $43,670
17 $45.307 $46.021 $46.737 $47,212
18 $46,666 $47,402 $48,139 $48.628
19 $48.066 $48,824 $49,583 $50,087
20 $49,460 $50,240 $51,021 $51,540
L** $50,421 $51,216 $52,013 $52.541
**Pertains to MCSD Longevity -Payable during 30th year
~: 1) Add $416 for a Master's Degree
2) School Nurses (RN's) are paid 750/0of the respective step of the schedule above.
BA+50
$30.410
$30,610
$31,080
$31.566
$31,710
$32.088
$32.663
$33,311
$34.028
$34.783
$35.573
$36,398
$37.424
$38.715
$40.086
$44.113
$47.690
$49.121
$50,594
$52.062
$53.073
1999 - 2000 SALARY SCHEDULE*
BA+60
$30,852
$31,052
$31,536
$32,054
$32.199
$32,579
$33.152
$33,798
$34,517
$35.270
$36.061
$36,886
$37,887
$39.176
$40.546
$44.554
$48.165
$49,610
$51.098
$52.580
$53.602
s:rEE BA BA+ 15 BA+30 BA+40
1 $29,396 $30,060 $30,723 $31,166
2 $29,465 $30.159 $30.852 $31,314
3 . $29,674 $30,368 $31.061 $31.523
4 $30.096 $30,811 $31,524 $32.001
5 $30,434 $31,200 $31,964 $32,475
6 $31,022 $31,800 $32,577 $33.093
7 $31,429 $32,203 $32,980 $33.497
8 $32.036 $32,810 $33.589 $34.107
9 $32,721 $33,497 $34,273 $34.791
10 $33.483 $34.258 $35,035 $35.553
11 $34.281 $35,058 $35,833 $36.353
12 $35,118 $35,893 $36.670 $37,188
13 $35.994 $36,769 $37,546 $38.064
14 $37,231 $37,963 $38,694 $39.182
15 $38,962 $39,702 $40.439 $40,930
16 $41,900 $42,563 $43,226 $43.670
17 $45.307 $46,021 $46,737 $47,212
18 $46.666 $47.402 $48,139 $48,628
19 $48,066 $48,824 $49.583 $50,087
20 $49,508 $50,288 $51,071 $51,590
21 $50,944 $51,747 $52,552 $53,086
L** $51,732 $52,548 $53,365 $53,908
**Pertains to MCSD Longevity - Payable during 30th year
~: 1) Add $433 for a Master's Degree
2) School Nurses (RN's) are paid 75% of the respective step of the schedule above.
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BA+50
$31,610
$31,778
$31,987
$32,479
$32,987
$33,612
$34,014
$34,623
$35,309
$36,070
$36,870
$37,707
$38,582
$39,670
$41,425
$44.113
$47.690
$49,121
$50.594
$52.112
$53,623
$54,453
BA+60
$32,052
$32,240
$32,449
$32,955
$33.497
$34,131
$34,534
$35,141
$35,826
$36.588
$37,387
$38,225
$39,099
$40,160
$41,918
$44.554
$48,165
$49,610
$51,098
$52,631
$54,158
$54,996
2000 - 2001 SALARYSCHEDULE-
STEE BA BA + 15 BA+30 BA+40 BA+50 BA+60
.
1 $30.896 $31.560 $32.223 $32.666 $33.110 $33.552
2 $31.160 $31.864 $32.566 $33.036 $33.507 $33.975
3 $31.233 $31.968 $32.703 $33.193 $33.685 $34.175
4 $31.454 $32.190 $32.924 $33.415 $33.907 $34.396
5 $31.902 $32.659 $33.416 $33.921 $34.428 $34.932
6 $32.260 $33.072 $33.882 $34.424 $34.966 $35.506
7 $32.883 $33.708 $34.532 $35.079 $35.629 $36.178
8 $33.315 $34.135 $34.959 $35.506 $36.054 $36.606
9 $33.958 $34.779 $35.604 $36.154 $36.700 $37.250
10 $34.685 $35.506 $36.330 $36.879 $37.428 $37.976
11 $35.492 $36.314 $37.137 $37.686 $38.234 $38.783
12 $36.338 $37.161 $37.983 $38.534 $39.082 $39.630
13' $37.225 $38.047 $38.870 $39.419 $39.969 $40.519
14 $38.153 $38.975 $39.798 $40.348 $40.897 $41.445
15 $39.465 $40.241 $41.016 $41.532 $42.050 $42.570
16 $41.900 $42.563 $43.226 $43.670 $44.113 $44.554
17 $45.307 $46.021 $46.737 $47.212 $47.690 $48.165
18 $46.666 $47.402 $48.139 $48.628 $49.121 $49.610
19 $48.066 $48.824 $49.583 $50.087 $50.594 $51.098
20 $49.508 $50.288 $51.071 $51.590 $52.112 $52.631
21 $52.231 $53.054 $53.880 $54.427 $54.978 $55.526
22 $52.231 $53.054 $53.880 $54.427 $54.978 $55.526
L-- $53.646 $54.492 $55.340 $55.902 $56.468 $57.031
--Pertains to MCSD Longevity - Payable during 30th year
~: 1) Add $450 for a Master's Degree
2) School Nurses (RN's) are paid 750/0 of the respective step of the schedule above.
.
2001 - 2002 SALARY SCHEDULE-
STEE BA BA + 15 BA+30 BA+40 BA+50 BA+60
1 $32.496 $33.160 $33.823 $34.266 $34.710 $35.152
2 $32.750 $33.454 $34.156 $34.626 $35.097 $35.565
3 $33.029 $33.775 $34.520 $35.018 $35.517 $36.014
4 $33.107 $33.886 $34.665 $35.185 $35.706 $36.225
5
. $33.342 $34.121 $34.900 $35.420 $35.941 $36.460
6 $33.816 $34.619 $35.421 $35.956 $36.493 $37.028
7 $34.196 $35.056 $35.915 $36.489 $37.064 $37.637
8 $34.856 $35.730 $35.604 $37.184 $37.767 $38.349
9 $35.314 $36.183 $37.056 $37.637 $38.218 $38.802
10 $35.996 $36.866 $37.741 $38.323 $38.902 $39.484
11 $36.766 $37.637 $38.509 $39.092 $39.674 $40.255
12 $37.621 $38.492 $39.365 $39.947 $40.528 $41.110
13 $38.519 $39.391 $40.262 $40.846 $41.427 $42.008
14 $39.458 $40.329 $41.202 $41.784 $42.368 $42.950
15 $40.442 $41.314 $42.186 $42.768 $43.351 $43.931
16 $41.900 $42.563 $43.226 $43.670 $44.113 $44.554
17 $45.307 $46.021 $46.737 $47.212 $47,690 $48,165
18 $46.666 $47.402 $48.139 $48.628 $49.121 $49.610
19 $48.066 $48.824 $49.583 $50.087 $50.594 $51.098
20 $49.508 $50,288 $51,071 $51.590 $52,112 $52.631
21 $50.993 $51,797 $52.603 $53.138 $53.676 $54.210
22 $53.798 $54.646 $55.496 $56.060 $56.628 $57.192
L-- $55.578 $56.454 $57.332 $57.915 $58.501 $59.084
. --Pertains to MCSD Longevity - Payable during 30th year
-~: 1) Add $468 for a Master's Degree
2) School Nurses (RN's) are paid 75% of the respective step of the schedule above.
30
2002 -2003 SALARYSCHEDULE.
.
s:rE£ BA BA + 15 BA+30 BA+40 BA+ 50 BA+60
1 $34.496 $35.160 $35.823 $36.266 $36.710 $37.152
2 $34.446 $35.150 $35.852 $36.322 $36.793 $37.261
3 $34.715 $35.461 $36.206 $36.704 $37.202 $37.699
4 $35.011 $35.802 $36.592 $37.119 $37.648 $38.174
5 $35.093 $35.919 $36.745 $37.296 $37.849 $38.399
6 $35.175 $35.998 $36.819 $37.368 $37.918 $38.465
7 $35.676 $36.523 $37.369 $37.934 $38.500 $39.064
8 $36.077 $36.984 $37.890 $38.496 $39.103 $39.707
9 $39.773 $37.695 $38.617 $39.229 $39.844 $40.458
10 $37.256 $38.174 $39.094 $39.707 $40.320 $40.937
11 $37.975 $38.893 $39.816 $40.431 $41.042 $41.656
12 $38.788 $39.707 $40.627 $41.242 $41.856 $42.469
13 $39.690 $40.609 $41. 530 $42.144 $42.757 $43.371
14 $40.637 $41.558 $42.477 $43.092 $43.705 $44.318
15 $41.628 $42.548 $43.468 $44.082 $44.698 $45.312
16 $42.829 $43.751 $44.675 $45.292 $45,908 $46,523
17 $45,307 $46,021 $46,737 $47,212 $47,690 $48,165
18 $46,666 $47,402 $48,139 $48,628 $49,121 $49,610
19 $48,066 $48,824 $49,583 $50.087 $50,594 $51,098
20 $49,508 $50,288 $51,071 $51,590 $52,112 $52,631
21 $51,489 $52,300 $53,114 $53,653 $54,197 $54,736
22 $55,073 $55,941 $56,811 $57,389 $57,970 $58,547
L.. $57,438 $58,314 $59,192 $59,775 $60,361 $60,944
..Pertains to MCSD Longevity - Payable during 30th year
.
.~: 1) Add $487 for a Master's Degree
2) School Nurses (RN's) are paid 75% of the respective step of the schedule above.
.
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POSITION 1998-1999 1999-2000 2000-2001 2001-2002 2002-2003
Freshman Class Advisor (2) $288 $300 $312 $324 $337
Sophomore Class Advisor (2) $404 $420 $437 $454 $472
Junior Class Advisor (2) $692 $720 $749 $779 $810
Senior Class Advisor (2) $520 $541 $563 $586 $609
-If there is only one advisor the money
paid will be double that shown.
BUS DUTY (13)
Kindergarten Center - 1 $1385 N/A N/A N/A N/A
Davis - 3 $1385 $1440 $1498 $1558 $1620
Flanders -2 $1385 $1440 $1498 $1558 $1620
St. Joseph's - 2 $1385 $1440 $1498 $1558 $1620
Middle School -4 $1385 $1440 $1498 $1558 $1620
High School -2 $1385 $1440 $1498 $1558 $1620
COORDINATION OF INSTRUCTIONAL
SERVICES
Special Education Coordinator $4694 $4882 $5077 $5210 $5418
Instructional Technology Coordinator $4694 $4882 $5077 $5210 $5418
AREA FACILITATORS (4)
Language Arts, Foreign Language, $965 $1004 $1044 $1086 $1129
Social Studies, Library
Fine Arts $483 $502 $522 $543 $565
Health, Physical Education, Home $724 $754 $784 $815 $848
Economics, Health Services
athematics, Science. Technology. $1206 $1254 $1304 $1356 $1410
Occupational and Technical Studies
-In addition. area facilitators are
relieved of eXtra duties.
SUBJECT COORDINATORS (18)
K-12 Art $2413 $2510 $2610 $2714 $2823
K-12 Guidance $2413 $2510 $2610 $2714 $2823
K-12 Health $2413 $2510 $2610 $2714 $2823
K-12 Library $2413 $2510 $2610 $2714 $2823
K-12 Music $2413 $2510 $2610 $2714 $2823
K-12 Health Services $2413 $2510 $2610 $2714 $2823
6-12 Business $2413 $2510 $2610 $2714 $2823
6-12 Language Arts $2413 $2510 $2610 $2714 $2823
6-12 Foreign Language $2413 $2510 $2610 $2714 $2823
6-12 Home Economics $2413 $2510 $2610 $2714 $2823
6-12 Mathematics $2413 $2510 $2610 $2714 $2823
6-12 Science $2413 $2510 $2610 $2714 $2823
6-12 Social Studies $2413 $251Q $2610 $2714 $2823
6-12 Technology $2413 $2510 $2610 $2714 $2823
K-5 Language Arts $2413 $2510 $2610 $2714 $2823
K-5 Mathematics $2413 $2510 $2610 $2714 $2823
K-5 Science $2413 $2510 $2610 $2714 $2823
K-5 Social Studies $2413 $2510 $2610 $2714 $2823
Co-CUITicular Schedule
1998-2003
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GRADE LEVEL COORDINATORS (6)
Pre- K K $2413 $2510 $2610 $2714 $2823
Grade 1 $2413 $2510 $2610 $2714 $2823
Grade 2 $2413 $2510 $2610 $2714 $2823
Grade 3 $2413 $2510 $2610 $2714 $2823
Grade 4 $2413 $2510 $2610 $2714 $2823
Grade 5 $2413 $2510 $2610 $2714 $2823
Drama. Jazz Ensemble. Swinging $2856 $2970 $3089 $3213 $3342
Sounds. Forensics
Driver Training Mer School $3837 $3990 $4150 $4316 $4489
Driver Training Summer $3837 $3990 $4150 $4316 $4489
Driver Training During Day $2016 $2016 $2016 $2016 $2016
Student Council - High School (2) $461 $479 $498 $518 $539
Student Council - Middle School (2) $750 $780 $811 $843 $877
*Yearbook Advisor High School $3232 $3361 $3495 $3635 $3780
*Yearbook Manager - High School $1781 $1800 $1872 $1947 $2025
Yearbook Advisor - Middle School $1154 $1200 $1248 $1298 $1350
*Detentlon (2) (FA. Middle School) $47 $49 $51 $53 $55
Scorekeeper/Tbnekeeper
Fall $43 $45 $47 $49 $51
Winter $57 $59 $61 $63 $66
Summer School - 5 week $2219 $2308 $2400 $2496 $2596
Summer School - 6 week $3297 $3429 $3566 $3709 $3957
-If a position is not filled by an MFT unit member, then the position will next be posted (in that particular
building internally) for CSEA members of that building.
Supervision of Athletic Events
At all sporting events, which involve Malone Central School athletic teams and at which tickets are taken,
supervision will be provided by members of the Malone Federation of Teachers. The minimum number of
supervisors will be two. Non-unit members may be hired, only when there are no unit members available. The
positions will be posted in September and there will be a list of supervisory teaching personnel accumulated. A
meeting will be held to explain the duties involved and these people will assume supervision at sporting events on
mutually agreed upon dates. All of these people will be paid the supervision scale, on the co-curricular schedule.
.
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APPENDIX B
INTERSCHOLASTIC ATIiLETICS
It is the understanding of both the MFT and the Board of Education that coaching of
interscholastic athletics is an extension of the educational program in Malone Central School
District. It is our sincere belief that the educational benefits of athletics can best be met by
members of our own faculty who extend their teaching day as coaches. These teacher coaches
must be properly. certified by the State of New York as outlined in the Commissioner's
Regulations.
GUIDELINES FOR COACHING
A During the first three (3) years of a coaching appointment. the district will post the position
intemally. The previous year's coach may apply for position but has no advantage over other
candidat~s who may apply.
B. Mer the third year of appointment to a coaching position, this position will no longer be
automatically posted. The coach will continue to be appointed yearly to this position except in
the following condit1.ons:
1. the coach receives an overall negative rating on his/her coaching evaluation. The
negative evaluation should be based on the following factors:
a. documented deficiencies or problems in coaching performance that have been
brought to the attention of the coach.
b. attempts at remediation of the problem have failed to resolve the problem. The
Director of Athletics or any Malone Central Administrator could be involved observing or
correcting a coaching problem.
.
c. if attempts to resolve a problem have failed. the MFT President. Superintendent of
Schools, and the Athletic Director will meet with the coach. This meeting will outline
steps to correct the coaching deficiency or determine that the position should be posted
for the next season. If the decision is made to post the position. the involved coach may
not be an applicant.
d. if the problem is not resolved in the 3 steps above. the JSC will render a decision
within 30 days of receiving the issue.
C. Coaching positions will be posted intemally for the following reasons:
1. leave of absence granted by Superintendent of Schools.
2. resignation of a coach.
3. posting during the first three years of appointment.
4. decision to post a coaching position because of unresolved deficiencies.
5. any position last held by a non-unit member will be posted yearly.
6. any position last held by a non-certified teacher will be posted yearly.
D. Coaching evaluations
1. will be done by the Athletic Director.
2. may inc\ude input from other administrators as long as problems or comments are
documented.
3. coaching evaluations should result from several observations. (practices. games. other
duties)
4. will provide immediate feedback of problem areas which is the most beneficial form of
evaluation. .
E. Coaching transfers can, at times, be mutually beneficial for the students and the district.
The following guidelines will be followed:
1. coaches may apply and interview for any posted opening.
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2. coaches who are approved for transfer to a new sport or who change levels in the same
sport. will remain on their present step.
F. The Direct9r of Athletics will interview coaching applicants and make recommendations to
the Superintendent. The Director of Athletics should continue to ask for help in interviews
from coaches or other administrators who may help in the interview process when he/she feels
it is necessary.
G. Timing of appointment of coaches
1. the coaching evaluation will indicate if the coach will be recommended for
reappointment the following season.
2. the dates of coaching appointments will be as follows:
Fall sports June 1
Winter sports October 1
Spring sports February 1
H. The Director of Athletics and the coaching staff are encouraged to meet to discuss coaching
assignments. At times new staff members may be better utilized if coaching transfers and
adjustments in assignments are mutually agreeable.
I. Coaching leaves of absence
1. all leaves wni be granted to unit members only.
2. all leaves of absence must be requested in writing and reasons for the leave listed.
3. all leaves of absence will be for the one season only from a coaching position.
All leaves of absence must be requested in writing to the Superintendent. Consideration will be
given for professional. personal. and educational reasons. A written response from the
Superintendent will be provided to the applicant.
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COACHING SALARYSCHEDULE
1998 - 1999
8 Step I Step II Step IIIPosition 1 - 3 Years 4 - 5 Years 6 + Years
VARSI1Y
Baseball $3,271 $3,519 $3,767
Basketball $3,271 $3,519 $3,767
Cross Country $3,271 $3,519 $3,767
Asst. Cross Country $2,526 $2,775 $3,022
Football $3,271 $3,519 $3,767
Asst. Football $2,526 $2,775 $3,022
Golf $3,271 $3,519 $3,767
Ice Hockey $3,271 $3,519 $3,767
Asst. Ice Hockey $2,526 $2,775 $3,022
Soccer $3,271 $3,519 $3,767
Softball $3,271 $3,519 $3,767
Swimming $3,271 $3,519 $3.767
Track - Outdoor $3,271 $3,519 $3,767
Asst. Track $2,526 $2,775 $3,022
Track - Indoor $3,271 $3,519 $3,767
Volleyball $3,271 $3,519 $3,767
Wrestling $3,271 $3,519 $3,767
JUNIOR VARSI1Y
Baseball $2,526 $2,775 $3,022
Basketball $2.526 $2,775 $3,022
Football $2,526 $2,775 $3,022
.
Asst. Football $2.317 $2.526 $2,775
Softball $2,526 $2.775 $3.022
Wrestling $2,526 $2.775 $3,022
Soccer $2.526 $2,775 $3,022
FRESHMAN MODIFIED
Baseball $2,317 $2.526 $2,775
Basketball $2,317 $2.526 $2,775
Asst. Basketball $1.660 $1,906 $2.154
Cross Country $2.317 $2,526 $2.775
Soccer $2.317 $2.526 $2.775
Track - Outdoor $2,317 $2.526 $2.775
Football $2,317 $2.526 $2,775
Asst. Football $1,660 $1,906 $2.154,
CHEERLEADING
Fall $1,660 $1,906 $2,154
Winter $2,526 $2,775 $3,022
.
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COACHING SALARYSCHEDULE
1999 -2000
8 Step I Step II Step IIIPosition 1
- 3 Years 4 - 5 Years 6 + Years
VARSIlY
Baseball $3.402 $3.660 $3.918
Basketball $3.402 $3.660 $3.918
Cross Country $3.402 $3.660 $3.918
Asst. Cross Country $2.627 $2.886 $3.143
Football $3.402 $3.660 $3.918
Asst. Football $2.627 $2,886 $3,143
Golf $3,402 $3.660 $3,918
Ice Hockey $3,402 $3.660 $3.918
Asst. Ice Hockey $2,627 $2,886 $3,143
Soccer $3.402 $3.660 $3.918
Softball $3,402 $3,660 $3.918
Swimming $3,402 $3,660 $3.918
Track - Outdoor $3,402 $3.660 $3,918
Asst. Track $2,627 $2,886 $3,143
Track - Indoor $3,402 $3,660 $3.918
Volleyball $3,402 $3,660 $3.918
Wrestling $3,402 $3,660 $3.918
JUNIOR VARSIlY
Baseball $2,627 $2.886 $3,143
Basketball $2,627 $2,886 $3.143
Football $2,627 $2.886 $3,143
8 Asst. Football $2,410 $2.627 $2.886Softball $2,627 $2,886 $3.143
Wrestling $2,627 $2,886 $3,143
Soccer $2,627 $2,886 $3,143
MODIFIED
Baseball $2,410 $2,627 $2,886
Basketball $2,410 $2.627 $2,886
Asst. Basketball $1. 726 $1,982 $2,240
Cross Country $2.410 $2,627 $2,886
Soccer $2,410 $2,627 $2,886
Track - Outdoor $2,410 $2,627 $2,886
Football $2,410 $2,627 $2.886
Asst. Football $1,726 $1,982 $2,240
Wrestling $2,410 $2,627 $2,886
CHEERLEADING
Fall $1,726 $1,982 $2,240
Winter $2,627 $2,886 $3,143
.
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COACHING SALARYSCHEDULE
2000 - 2001
. Step I Step II Step IIIPosition 1 - 3 Years 4 - 5 Years 6 + Years
VARSI1Y
Baseball $3,538 $3,806 $4,075
Basketball $3,538 $3,806 $4,075
Cross Country $3,538 $3,806 $4,075
Asst. Cross Country $2,732 $3,001 $3,269
Football $3,538 $3,806 $4,075
Asst. Football $2,732 $3,001 $3,269
Golf $3,538 $3,806 $4,075
Ice Hockey $3,538 $3,806 $4,075
Asst. Ice Hockey $2,732 $3,001 $3,269
Soccer $3,538 $3,806 $4,075
Softball $3,538 $3,806 $4,075
Swimming $3,538 $3,806 $4,075
Track- Outdoor $3,538 $3,806 $4,075
Asst. Track $2,732 $3,001 $3,269
Track - Indoor $3,538 $3,806 $4,075
Volleyball $3,538 $3,806 $4,075
Wrestling $3,538 $3,806 $4,075
JUNIOR VARSI1Y
Baseball $2,732 $3,001 $3,269
Basketball $2,732 $3,001 $3,269
Football $2,732 $3,001 $3,269
.
Asst. Football $2,506 $2,732 $3,001
Softball $2,732 $3,001 $3,269
Wrestling $2,732 $3,001 $3,269
Soccer $2,732 $3,001 $3,269
MODIFIED
Baseball $2,506 $2,732 $3,001
Basketball $2,506 $2,732 $3,001
Asst. Basketball $1. 795 $2,061 $2,330
Cross Country $2,506 $2,732 $3,001
Soccer
. $2,506 $2,732 $3,001
Track - Outdoor $2,506 $2,732 $3,001
Football $2,506 $2,732 $3,001
Asst. Football $1,795 $2,061 $2,330
Wrestling $2,506 $2,732 $3,001
CHEERLEADING
Fall $1,795 $2,061 $2,330
Winter $2,732 $3,001 $3,269
.
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COACHING SALARYSCHEDULE
200 1 - 2002
. Step I Step II Step IIIPosition 1
- 3 Years 4 - 5 Years 6 + Years
VARSI1Y
Baseball $3.680 $3.958 $4.238
Basketball $3.680 $3.958 $4.238
Cross Country $3.680 $3.958 $4.238
Asst. Cross Country $2.841 $3.121 $3.400
Football $3.680 $3.958 $4.238
Asst. Football $2.841 $3.121 $3.400
Golf $3.680 $3.958 $4.238
Ice Hockey $3.680 $3.958 $4.238
Asst. Ice Hockey $2.841 $3.121 $3.400
Soccer $3.680 $3.958 $4.238
Softball $3.680 $3.958 $4.238
Swimming $3.680 $3.958 $4.238
Track
- Outdoor $3.680 $3.958 $4.238
Asst. Track $2.841 $3.121 $3.400
Track - Indoor $3.680 $3.958 $4.238
Volleyball $3.680 $3.958 $4.238
Wrestling $3.680 $3.958 $4.238
JUNIOR VARSI1Y
Baseball $2.841 $3.121 $3.400
Basketball $2.841 $3.121 $3.400
Football $2.841 $3.121 $3.400
.
Asst. Football $2.606 $2.841 $3.121
Softball $2.841 $3.121 $3.400
Wrestling $2.841 $3.121 $3.400
Soccer $2.841 $3.121 $3.400
MODIFIED
Baseball $2.606 $2.841 $3.121
Basketball $2.606 $2.841 $3.121
Asst. Basketball $1.867 $2.149 $2.423
Cross Country $2.606 $2.841 $3.121
Soccer $2.606 $2.841 $3.121
Track
- Outdoor $2.606 $2.841 $3.121
Football $2.606 $2.841 $3.121
Asst. Football $1.867 $2.149 $2.423
Wrestling $2.606 $2.841 $3.121
CHEERLEADING
Fall $1.867 $2.149 $2.423
Winter $2.841 $3.121 $3.400
.
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COACHING SALARYSCHEDULE
2002 - 2003
. Step I Step II Step IIIPosition 1 - 3 Years 4 - 5 Years 6 + Years
VARSI1Y
Baseball $3,827 $4,116 $4,408
Basketball $3,827 $4,116 $4,408
Cross Country $3,827 $4,116 $4,408
Asst. Cross Country $2,955 $3,246 $3,536
Football $3,827 $4,116 $4,408
Asst. Football $2,955 $3,246 $3,536
Golf $3,827 $4,116 $4,408
Ice Hockey $3,827 $4,116 $4,408
Asst. Ice Hockey $2,955 $3,246 $3,536
Soccer $3,827 $4,116 $4,408
Softball $3,827 $4,116 $4,408
Swimming $3,827 $4,116 $4,408
Track- Outdoor $3,827 $4,116 $4,408
Asst. Track $2,955 $3,246 $3,536
Track - Indoor $3,827 $4,116 $4,408
Volleyball $3,827 $4,116 $4,408
Wrestling $3,827 $4,116 $4,408
JUNIOR VARSI1Y
Baseball $2,955 $3,246 $3,536
Basketball $2,955 $3,246 $3,536
Football $2,955 $3,246 $3,536
.
Asst. Football $2,701 $2,955 $3,246
Softball $2,955 $3,246 $3,536
Wrestling $2,955 $3,246 $3,536
Soccer $2,955 $3,246 $3,536
MODIFIED
Baseball $2,701 $2,955 $3,246
Basketball $2,701 $2,955 $3,246
Asst. Basketball $1,942 $2,235 $2,520
Cross Country $2,701 $2,955 $3,246
Soccer $2,701 $2,955 $3,246
Track - Outdoor $2,701 $2,955 $3,246
Football $2,701 $2,955 $3,246
Asst. Football $1,942 $2,235 $2,520
Wrestling $2,701 $2,955 $3,246
CHEERLEADING
Fall $1,942 $2,235 $2,520
Winter $2,955 $3,246 $3,536
.
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APPENDIX C
CLARIFICATIONS OF PREVIOUS SIDE LEITERS OF AGREEMENT
and
MEMO FROM M.F.T LEADERSHIP TO MEMBERS
Clarification of Reporting Time When School is Delayed One (1) Hour:
When school is delayed one (1) hour, the staff in all schools need not report untll forty-five
(45) minutes after the regular reporting time. (i.e. Elementary Schools will report at 8: 15 a.m.
and the Middle School and High School will report at 9: 15 a.m.)
If it is difficult or dangerous for a staff member to report at the forty-five (45) minute
delayed time, they are to call their school and inform the school of the time when they can be
expected.
It should be noted that if any teacher is able to report earlier than the forty-five (45) minute
delayed time, it would be helpful in supervising those students that show up prior to the one (1)
hour. delay. This would be strictly voluntary and, in no way, should any pressure come to bear
on any faculty member to arrive any earlier than the time as discussed in the first two
paragraphs of this memo.
(11/6/87)
Clarification of Request for Personal Leave Days Whicl) Coincide with the BegInnfng or
Ending of a Vacation Period:
Since there is a shorter Spring recess during this school year and because we have already
received several vacation day/personal day requests, it may be helpful for everyone to be aware
of our procedures. If a unit member asks for a personal day which coincides with the
begtnning or end of a vacation period, we will expect a separate confidential explanation of the
purpose of the request. The request will be reviewed and further documentation may also be
needed to substantia.te the described reasons. If it is obvious that the intent of the request is
not to extend the vacation and/or involves circumstances beyond the control of the member,
(1.e. the untimely death of a parent) then the request will be approved. If the intent is to extend
a vacation, th~n the request will be denied, even if the unit member has expressed a willingness
to take the day without pay. The unit member will be expected to be at work on that date or
face a charge of insubordination. Any attempt to re-classify the day as sick leave will require
exceptional verification.
Also, if a unit member has vacation plans which are disrupted, no sympathy or charity will
be provided by our office. In other words, you should consider a flexible schedule or otherwise
an extended vacation could become extremely expensive for you.
Although the staff has, in general, been very cooperative and professional in regard to
minimal requests over the years, it has been our experience that short vacations in the spring
increase the requests. Also. during a period of aust~rity we cannot afford the negative
connotations in the community that extended vacations create. It may also be helpful to review
these items prior to making firm plans or commitments.
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Clarification of Procedures to Follow in Filling Vacancies in the Malone Central School
District for Teaching Staff: (As negotiated with the President of the M.F.T.)
Definition of Terms:
A teaching position that is abolished will mean that a staff member is without a teaching
position to be assigned in the coming year.
An involuntaty transfer is when a staff member is reassigned to another building, grade
level within the same building, a subject in the same building, or another building without the
consent of the staff members. When the student population produces a higher than normal
grade need and when a staff member is involuntarily moved with that grade this staff member
can only be moved once. In the next year, it must be another staff member. This will be based
as all involuntaIy transfers, on least seniority in the district. It is understood that this
agreement also means:
- another building
- another grade level within the same building
- grade level in another building that is different
- another subject in another building
Procedure:
Step One: If a program pOSition is abolished, then the staff member holding that position
will have first choice of any vacancy for which they are certified. If there are two or more
persons interested- in the same position because of program abolishment, the person with the
most seniority in the district will be given preference.
Step Two: When a grade system-wide, or an individual class or classes, is moved from one
building to another, the staff presently teaching those grades will have first choice to move or
not to move. If this move is into a -building that is new to that area, then those staff members
moving will retain seniority in the old building of assignment as well as starting a new building
seniority. This will last no longer than 36 months and will end if the grades or teacher leaves
the new building prior to the 36 month period.
Step Three: Mter all staff involved with steps one and two, when applicable, have made a
decision, then anyone who has been involuntarily transferred in the past twelve (12) months
will have the next choice. If two or more wish the same position, then district-wide seniority
will prevail. This "next choice" must be exercised when the next year-end posting occurs.
Step Four: When all the staff members involved in steps I, 2 and 3 have made their
decisions and vacancies still occur, then those open positions will be filled by in-house-building
rearrangement voluntarily. Mter this is done, then district-wide posting will be done.
When rearranging is done in-hause-building and two or more people wish the same
posi~on, seniority in the building will prevail.
Mter district-wide _posting occurs and two or more staff members wish the same position,
then district wide seniority will prevail.
(6/15/90)
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Malone Federation of Teachers
Local 2808
Box 164
Malone, NY 12953
1\"SU~
,~
Contact:
,Gregory L.:Littell
December, 3, 1984
HEM 0: To All M.F.T. Members -,
Re:
, ,
'
"Personal Day Leave
, ,
During the last round of negotations it was agreed that the Union
would present a written statement to all of , its members' regarding
the clause in the contract- PERSONAL' LEAVE. '
It was also agreed at the time that the members of the Union are not in
anyway taking advantage or misusing this clause of the contract.
However, it was discovered that the Union and the District had mixed
views on how to define or-internret this section of the contract.
~herefore, the following is a statecent that is the Unions, view
point on the use of Personal Days!
All professional staff members have five personal days each year.
If these days are not used by the close of school in June, they
become part o'f the total sick days of a staff member for the up
corning school years.
A ~ersonal day is just that- PERSONAL. While the form for cersonal
~a"s has a blank given to write in a reason, a staff member should
only '.-lrite in "For Personal ~easans".
The problem area regarding personal days is the section of the
contract that states "Personal leave shall not be utilized
i~ediately before or after any three (3) day period of successive
absences excect as follows: The reason for reauestina the cersonal
day must be submittedto the Chief SchoolOfficer". ~ -
Nhat then is a three day period of '''Successive Absences"?
EXAMPLE ONE:
If you request Tuesday, Wednesday, Thursday and Friday as personal
days you must be ready to explain the need for Fridav. The Chief
School Officer must grant the first three days but F~iday is'up in
the air. A staff member must submit in writing (a private letter to
C.S.O.) the reason for Friday. The C.S.O. has two avenues'of
response. One, to grant the fourth day, or to deny the fourth day.
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~8 The C'.S .0. may grant the fourth day without pay (meaning reductionf--.in Salary not personal day) or he ,may deny it. If the day is
.
, denied YOU must be at ~lork on that day. Again only the fourth day
must have a-reison giv~
EXA.P1PLE TNO:
If you wish Monday and Tuesday as personal days the c.s.o. has the
contracul right to ask for in writing why you wish Tuesday. Again,
the day can be granted or denied. However, during the informal
negotations the c.s.o. ~tated that he was not concerned about
Saturday and Sundays. Therefore, the feeling is that a !.1onday,
Tuesday request would be granted. The only time that a question
regarding this type of two day request would happen is if Friday,or
Uednesday were days of Vacation then C.S.O. must be informed in a
private letter the reason for the Personal Day.
EXA!1PLE THREE:
If a staff member wishes Wednesday asa gersonal day after a ~londav
Holiday the staff member would have the day granted. This is true
as long' as the staff member \"lorks Tuesday.
EXA:1PLE FOUR:
8( If a staff me!ILberasked for i!1 advance "a Thursday personal da~' andthe!1 the !1onday, Tuesday and Wednesday had the flu then Thursday is
3till a Personal Day without reasons give!1.
.
The above four examples are given to help clear u? the problem of
when a Jersonal day may be taken by a staff member. ~he ~ontract
has a list of suggested reasons why a'personal day should be used.
This is only a suggested list - there are many other reasons. But
a personal da~ should not be used when a sick day would be core
proper to use. '
Lastly, any lI.F.T. member having any questions regarding this
section of the contract should contact the President or Vice Preside~t
=irst so the proper steps may be taken to help you!
Sincerely yours,
\~ p ~
/
~" ~ '"
-' .r \\.,l\
,
Gre'gory L. L'ittell
President, M.F.T.
8
~/VI 1~Q.~tL~i ~~_.
Ann f.1ar ie Brown
Vice President, M.F.T.
t
GLL:clb
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.The undersigned parties have ratified the following Memorandum
of Understanding and agreed to incorporate it into their collective
bargaining agreement.
r-tf~ A- f{~
For the Malone Central School District
. ~~
.
For the' lone Federation of Teachers
Y-t.l-t!-w..~ \0) \q~l..
Date
.
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MEMORANDUM OF UNDERSTANDING
This Memorandum of Understanding is between the employer representatives of the
school districts which are members of the F-E-H Health Benefits Consortium and the
local unions which are duly recognized as bargaining agents for the employees in the
aforementioned member school districts, subject to ratification by the respective parties.
~
Franklin -Essex -Hamilton BOCES
Brushton-Moira Central
Chateaugay Central
Lake Placid Central
Malone Central
St. Regis Falls Central
Salmon River Central
Saranac Lake Central
Tupper Lake Central
IJnions
Teachers:
F-E-H BOCESTeachers' Association
Brushton-Moira Teachers' Association
Chateaugay Chapter, NYSlIT
Lake Placid Education Association, NYSUT
Malone Federation of Teachers
St. Regis Falls United Teachers Association
Salmon River Teachers Association
Saranac Lake Teachers' Association
Tupper Lake United Teachers
Non -Instructional:
F-E-H BOCES CSEA
Brushton-Moira Non-Teaching Association
Chateaugay Central CSEA
Lake Placid Central CSEA
Malone Central School Unit of CSEA
St. Regis Falls Non -Instructional Association
Salmon River Central Unit of CSEA
Saranac Lake Central CSEA
Tupper Lake Central CSEA
Administrators:
F-E-H BOCESAdministrators' Association
Malone Central Administrators' Association
Salmon River Central Administrators & Supervisors Association
Saranac Lake Supervisory Unit
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1. The parties shall establish a governance structure which provides joint and
equal representation for employers and employees effective upon signing of the
Memorandum of Understanding. Suchjoint board will be composed of nine (9) .
school district representatives and nine (9) bargaining unit representatives.
The parties are currently investigating the proper legal vehicle which must be
established in order to effect the intended governance structure. Once that is
determined, it is the intent of the parties to take any and all necessary actions to
put this joint governance structure in place. Meanwhile, a joint board will be
created as defined above. Any decisions made by this joint board will come
before the current Board of Directors with the understanding that said decisions
shall be approved.
'.
2. Reserves and surpluses during the initial period commencing July 1, 1996 and
further referenced in item 14 will be maintained as follows:
A. Reserves - equal to 25% of Projected Annual Claims.
B. Unencumbered Surplus - 7% of Projected Premiums.
The governing board of the consortium specified in item 1 above shall
determine the allocation and use of funds in excess of reserves and/or
unencumbered surplus amounts/percentages. It is agreed and understood that
no new benefits will be added to the plan prior to July 1, 1999 except as
mandated by law. .
3. The Consortium will maintain annual premiums for the 1996-97, 1997-98 and
1998-99 school years as follows, (subject to per capita entitlement calculations;
see item 12E).
Single Coverage
Family Coverage
Single Over 65
Family Over 65
$2,280.
6,012.
444.
852.
These premiums cannot be changed during the aforementioned three-year
period except under extraordinary circumstances to be determined by the joint
governing board or as necessitated by per capita entitlement calculations.
..However,. in no -instance will participating districts be liable for premium
increases over and above the Bureau of Labor Statistics for Northeastern United
States Medical CPI for the latest 12 month period available as of March 1 in any
given year, except as necessitated by per capita entitlement calculations.
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4. The drug co-pay amounts and major medical deductible amounts will be:
A. Drug Co-Pay (Preferred Choice Pl8n, effectivejll11zmry 1, 1997)
Amounts
$3.00
$5.00*
- Generic
- Brand name, if doctor indicates "dispense as
written" (DAW)
- Mail order$0.00**
*1
*2
If a generic equivalent does not exist, the generic co-pay will apply.
At the employee's option, if doctor does not indicate DAW, then the
brand name is available only upon the payment of the brand name
co-pay and the difference between the cost of the brand name drug
and the generic drug.
All maintenance drugs must be obtained by mail order and must be
the generic variety unless the prescribing doctor indicates DAW.
**
B. Maior Medical Deductible (Effectivejll11uary 1, 1997)
Amounts
$150/$450
5. The "triggering event" which would necessitate the governing board to act by
March 1, 1999 effective on July 1, 1999 for the 1999-2000 school year and on
March 1, for any school year thereafter would be a projected diminishment of
reserves and surpluses below the agreed upon levels as specified in item 2 above
determined by the Plan's Consultant and subject to independent verification
should a majority vote of the governing body demand such, after a premium
increase equivalent to the Bureau of Labor Statistics for Northeastern United
States Medical CPI for the latest 12 month period available as of March 1 in any
given year has been applied in any applicable plan year (school fiscal year).
AIl participating districts in the FranIdin-Essex-Hamilton Health Insurance
Consortium will establish a flexible spending plan pursuant to IRSSection 125
regulations which shall go into effect no later than January 1, 1997. Such plan
shall be administered by a plan administrator initially agreed upon by the
negotiating teams. Subsequent to adoption of such plan, the plan's operating
procedures shall be determined by the governing board and any applicable IRS
Regulation(s). This plan may be utilized for premium payments, dependent
care, and unreimbursed medical expenses.
Parties ratifying this Memorandum of Understanding as outlined in item 15
hereby agree to simultaneously incorporate this Memorandum of
Understanding into their respective Collective Bargaining Agreements.
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8. Any "other" agreements entered into by the respective parties that are in
conflict with the terms or intent of the agreement reached in this negotiation
shall be amended to incorporate the terms and/or intent of said agreement as
necessary and/or appropriate.
9. Any rights guaranteed to members and dependents, retirees and their
dependents under the Consortium shall not be diminished or altered except as
expressly stated in this Memorandum or later approved by the joint governing
board.
10. Employee members of the governing board will be released from work to attend
any meetings of the governing board or of its subcommittees. Meetings will be
held quarterly during the school day except as otherwise agreed to by the
governing board.
11. If a majority of the full governing board fails to agree on the meaning or
interpretation of any of the terms of this Memorandum and/or the legal
document(s) which are created to effect the joint governance structure, the issue
shall be submitted to the American Arbitration Associationfor expedited .
adjudication of the dispute. The power of the arbitrator shall be limited to the
resolution of the meaning and/or interpretation of specific language found in
this Memorandum and/or the joint governance document(s) referenced above;
and, the arbitrator shall have no power to add to, amend, or delete any of the
terms of this Memorandum and/or the joint governance document(s). The
decision of the arbitrator shall be final and binding on the parties to this
Memorandum.
Dual Coverage
A. AIl existing contract language regarding dual coverage remains in effect
through June 30, 1997. Effective with the signing of this memorandum,
present employees may not change coverage without a change in marital
status, gain/loss of dependents or other change in life circumstances
affecting health insurance coverage.
B. EffectiveJanuary 1, 1997, new hires and their spouses are restricted to
one family coverage or, at their option, two individual coverages.
.Employee spouses choosing-family coverage under this provision will
both be named equally as covered employees. For actuarial purposes,
claims will be aggregated according to the birthday rule and the total
amount will be divided effective at the end of the school year if the
spouses are employed in different school districts within the Consortium.
The Consortium shall assure that claims for the employee(s), their
spouses and dependents for any and all health insurance claims which
would have been paid if each employee had opted for a family plan will
be paid.
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c. EffectiveJuly 1, 1997, all employees and their spouses are restricted to
one family coverage, or at their option, two individual coverages.
Employee spouses choosing family coverage under this provision will
both be named equally as covered employees. For actuarial purposes,
claims will be aggregated according to the birthday rule and the total
amount will be divided effective at the end of the school year if the
spouses are employed in different school districts within the Consortium.
The Consortium shall assure that claims for the employee(s), their
spouses and dependents for any and all health insurance claims which
would have been paid if each employee had opted for a family plan wiIl
be paid.
D. New premium rates wiIl be computed effective July 1, 1997 based on the
gain/loss of single and family coverage at a level necessary to generate a
pool of money as if no change was made. Effective March 1, 1997 and
on March 1st each year thereafter, a demographic comparison of the
number of employees otherwise eligible for a second family coverage
shall be performed. If the number of such employees has changed in
comparison to the prior year, then the total pool of money may be
increased or decreased accordingly as determined by the governing
board. Any adjustment shaIl be reflected in the foIlowing year's
premium rates. The freeze on rates foro97-98 and 98-99 does not apply
to the redistribution of the total premium dollars. Effective July 1, 1997
and each year thereafter, the total pool of money shaIl be adjusted to
reflect changes in per capita enrollment and all applicable premium
increases.
It is agreed and understood that participating districts reserve the right
to phase in the necessary premium adjustments over a two (2) year
period as follows:
~ Billed rates for 97 -98 will reflect 50% of the impact of the new
prermums.
~ Billed rates for 98-99 will reflect 100% of the impact of the new
premiums.
E. The biIled rates for 98-99 form the basis upon which the analysis of the
plan performance and the projection for 1999-2000 wiIl be made. That
is, the maximum increase in district cost shall include any increases
resulting from per capita enrollment increases and application of the
Medical CPIas defined elsewhere, applied to the new higher rates.
Contracts with proposed third party administrators and plan consultants will be
bid at the conclusion of the current contracts. The contract for prescription
drug coverage will be bid immediately.
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14. There shaH be a moratorium on negotiations for employee health insurance
contributions or health insurance benefits at the individual district tables
commencing upon the ratification of this Memorandum and expiring July 1,
2002. This moratorium does not extend to any other insurance benefits, such as
dental, optical, life, disability, etc.
This Memorandum of Understanding is subject to review prior to October 1,
1996 by legal representatives of both parties. In order to participate in this
Memorandum of Understanding, parties must take appropriate action prior to
November 1,1996.
51
.8
8
.. I' I .
FOR '!HE UNIONS:
.
~
m.IlI:
FOR '!HE DISTRICI'S:
hwth I 0
11/13/96
Memorandum of Understanding
Page 7
By:
~Av (;1-:;~d-,CharlesBird 1/
.~~~~
~j~A.-JBetty .
~!:ua~~~
By:
./
By:
By:
By:
By:
By:
Gre Li
~/Y11i)h Id, fJ1lf~
Pamela Martin
By: 4~a../~ i
~~the
Richard R. Van Wormer, for and on behalf
of the NYsur Affiliated Unions
By:
B. 0~~~k..
Gerald Blair
By:
By:
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